NEOLA UPDATES

Policy # |[Title Changes
131|Legislative/Policymaking The revisions to Bylaw 0131 incorporate rulemaking notice requirements as set forth in F.S. 120.81(1)(d).
The revisions to Bylaw 0131.1 include (1) a new option for when a technical correction may be made to policies, (2) new language specifying that technical corrections
131.1|Technical Corrections must be of a non-substantive nature, and (3) a new option regarding the process to implement technical corrections.
165|Governing Board Meetings Change of Policy references, removal of legal reference, change of phrase "The sessions" to "Meetings", change of word "statute" to "law"
165.2|Regular Meetings Rescind - this policy language has been incorporated into 165
165.3|Special Meetings Rescind - this policy language has been incorporated into 165
166 | Exempt Meetings Rescind - this policy language has been incorporated into 165
Public Participation at Board Change "Chairman" to "Chair". In light of the decision of the Court in Moms for Liberty — Brevard County, FL, et al. v. Brevard Public Schools, et al. (Case No. 23-10656),
169.1|Meetings Neola has proactively reviewed Policy 0169.1 and incorporated changes based on the decision. Other revisions have been included to strengthen the policy.
Rescind (information now in 8280 - Policy renumbered and rewritten) Neola recommends that Policy 4425 be rescinded. The provision for nursing mothers in the Fair
Labor Standards Act (29 U.S.C. 207) was amended through the adoption of the Federal PUMP Act (29 U.S.C. 219d). The Federal PUMP Act expanded the classifications of
employees eligible for protection, including, but not limited to, teachers and managers. Neola recommends that school boards review and adopt Policy 8280 (Lactating
4425|Nursing Mothers Employees) as itincorporates the new provisions from the PUMP Act.
8280 |Nursing Mothers Renumbered policy - previously 4425 - and rewritten based on amendments to the Fair Labor Standards Act (see above)
Based on NEOLA's proactive review of Policy 2340, a number of potential revisions were identified to strengthen the policy for compliance purposes. The revisions include
the following: (1) re-titling the policy to specify that it applies to "school-sponsored trips"; (2) new definitions for "school-sponsored events or activities," "field trip," "extra-|
X curricular,"; (3) requirements for parental notification/permission; (4) revised language regarding acceptance of gifts/unauthorized compensation; and, several new legal
Field and other School-Sponsored - S . . e
2340|Trips references. Of note, the new definitions and parental notification/permission provisions originate from F.A.C. Rules 6A-10.085 and 6A-10.089.
Career and Technical Education The revisions to Policy 2423 includes a new title, the removal of outdated terminology related to the Federal School-to-Work Opportunities Act of 1994, and the inclusion
2423 |Work-Based Opportunities of references to "career and technical education work-based learning opportunities.”
The revisions to Policy 2460 incorporate changes to F.A.C. Rules 6A-6.03028 and 6A-6.03311 related to information and instruction that must be provided to a student
and a student's parent(s) on self-determination and the legal rights and responsibilities regarding the educational decisions that transfer to the student upon attaining the
2460 |Exceptional Student Education age of eighteen (18).
8405|School Safety and Security The revisions to Policy 8405 incorporate amendments to F.A.C. Rule 6A-1.0018 (effective December 24, 2024).
Reports of Suspicious Activity and
8406 | Potential Threats to Schools The revisions to Policy 8406 incorporate amendments to F.A.C. Rule 6A-1.0018 (effective December 24, 2024).
8500 |Food Service Program Combined sections, summarized language, combined in language from 8540 and 8550 so those can be rescinded.
8531 |Free and Reduced-Price Meals The revisions to Policy 8531 include the addition of several new legal references, the deletion of one legal reference, and modifications to terminology.
8540|Vending Machines Based on the revisions to Policy 8500, Neola recommends that Policys 8540 and 8550 be rescinded/repealed.
8550 |Competitive Food Sales Based on the revisions to Policy 8500, Neola recommends that Policys 8540 and 8550 be rescinded/repealed.
7230 Gifts to the Corporation Policy 7230 replaces Policies 7230V1 and 7230V2.
Promotion, Acceleration, Placement
5410.01|and Retention The revisions to Policy 5410.01 incorporate amended F.A.C. Rules 6A-6.053 and 6A-6.0533 pertaining to deficiencies in reading and mathematics.
1129|Conflict of Interest Some rewording and information regarding training.
3129|Conflict of Interest Some rewording and information regarding training.
4129|Conflict of Interest Some rewording and information regarding training.
5200 |Attendance Proposed Policy Change requested by administration
5600 |Student Discipline Proposed Policy Change requested by administration
5500 |Student Conduct Proposed Policy Change requested by administration
5610|Out of School Suspension Proposed Policy Change requested by administration
5460 |Graduation Requirements Elimination of a legal reference and addition of information on Florida Seal of Arts for diplomas (NEOLA).
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0131 - LEGISLATIVE/POLICYMAKING

The Governing Board is the policymaking body for the Corporation. After considering recommendations submitted by the
CEO and/or CFO, the Board shall adopt bylaws and policies for the organization and operation of the Board and efficient
operation and general improvement of the Corporation.

The term "rule" for purpose of this policy is defined in F.S. 120.52; it does not include "curricula by an educational unit". As
used in this bylaw, the term "rule" and "policy" shall have the same definition. The development or prescription of
curriculum by the Board is removed from the procedural requirements for policymaking.

The Board may determine policy matters governed by permissive law, but not on matters governed by mandatory law. No
policy can be in conflict with the operative law of the State or with State Board of Education rules.

Board adoption of policies or revisions to policies shall be pursuant to Florida statutes.

Adopting Policies

The CEO and/or CFO shall present any proposal relating to a policy amendment, the repeal of any policy, or the adoption of
a new policy in writing to the Board including a written explanation of the proposal-iFasesrdance—with-Hereatow.

The proposed policy for adoptlon amendment or repeal will be advertlsed on the Corporatlon website within three
(3) days of the Board meeting in which the Board w:II vote on the proposed policy adoption, amendment, or repeal.

https://go.boarddocs.com/fl/bayhaven/Board.nsf/Private?open&login# 1/3
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D. Board Action: The Board's final vote to adopt, amend, or repeal a policy will occur atthe—restregularmeeting-but
Re-seonerthon-thirteen{13)-aays three (3) days or more following publication of the published notice in paragraph

A above.

E. The CEO shall file immediately in his/her office a copy of any new policy, policy revision, or repealed policy adopted
by the Board; policy handbooks and the Board's website shall be updated accordingly.

F. All policies shall become effective upon adoption by the Board unless another time certain date is specified-thereir.
Notices
All notices pertaining to policymaking shall be published by posting on the Corporation's website.
Incorporation by Reference
A policy may incorporate material by reference, but only as the material exists on the date the policy is adopted. For
purposes of the policy, changes in material are not effective unless the policy is amended to incorporate the changes.
Material incorporated by reference in a policy may not incorporate additional material by reference unless the policy
specifically identifies the additional material. The reference in the policy to the material being incorporated must include a

date or other designation so that the reader will know exactly what version of the material has been adopted and made
part of the rule.

A Corporation policy that incorporates by specific reference another policy of the Corporation automatically incorporates
subsequent amendments to the referenced policy unless a contrary intent is clearly indicated in the referencing policy. Any
notice of amendments toc a policy that has been incorporated by specific reference in other policies of the Corporation must
explain the effect of the amendments on the referencing policies.

Material may not be incorporated into Board policies by reference unless:

A. the material can be made available for free public access through electronic hyperlink from the Board's website
listing the policy and making the reference; or,

B. the Corporation has determined that posting of the material on the internet for purposes of public examination and
inspection would constitute a violation of Federal copyright law, in which case a statement to that effect, along with
the addresses and locations of the Corporation office at which the material is available for public inspection, is
included in the notice required.

Emergency Policies

The Board may determine that the public health, safety, or welfare is endangered and that immediate action is required to
protect the public interest. When this occurs, the Board, at any meeting in which a quorum is present, may adopt
emergency policies, without complying with the waiting period as provided above. The CEO shall properly record the
effective date for any such emergency policy. Any emergency policy shall not be valid in excess of ninety (90) days from
the adoption or effective date.

Public ¥rput-and-Access to Policies
Any Board employee, citizen, or agency may submit a policy proposal to the CEQ's office.

A copy of the compiled policies shall be available for inspection in the CEO's office. The Board policies shall also be
accessible on the Corporation's website.

Effective 7/1/23

© Bay Haven 20232025
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0131.1 - TECHNICAL CORRECTIONS

Periodically it may be deemed necessary to make technical corrections to policies that have already been adopted through
normal procedures. These technical corrections may include consolidation of sections; transfer of sections; combining or
dividing sections; renumbering subsections, sections, chapters, and titles; corrections or additions for grammatical or
typographical errors; alterations and omissions; updating the name(s) of the individual(s) who serve as Corporation
compliance officer(s), as long as the position/title remains the same as listed in the applicable Governing Board policy; not
affecting the constructions or meaning of those sections, subsections, chapters, titles, or policies as a whole and are of a
non-slbstantive natire.

The Elbiel Execultive Gificar (CED) is authorized to dentiy and urdelitake E2chnical corrections az icentifizd ebove found in
thie policies and regulations, Upon completion of the techiical and formatling carrections, the CEO shall provice a brief
symmary of the carrections to the Board for revieéw. Should the Board ceteimine that & correction is substantive In nature,
it will utllize the nerme! policy adoption procedure in Policy 0131 - Legislative/Policymaking to adopt the amendments to
the policy or regulation.

Effective 7/1/23

© Neola 202584
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0165 - GOVERNING BOARD MEETINGS

The Governing Board shall hold at least four (4) regular meetings per year including the annual meeting, which each such
meeting being approximately three (3) months from the date of the previous regular or annual meeting. The Board may
conduct other meetings such as workshops, public hearings, special meetings, emergency meetings, and meetings exempt
from Florida's Open Meetings laws. See also, Bylaw 0131 (Legislative/Policymaking), Bylaw 0164 (Notice of Regular

Meetings and Workshops),Bylaw 0165.1 (Agendas),Byaw-0+652{ReguiarMeetings —Bylaw-0H653{Specialand
Emergenty-MeetngsrBylaw- 8166 {Eempt-Meetings)y and Bylaw 0166.1 (Workshops).

Fhe-sessionns-Meetings will be held in any appropriate Corporation location, provided due public notice is given.

In accordance with law, all meetings at which official acts are to be taken are declared to be open public meetings, and no
resolution, rule, policy, regulation, or formal action shall be considered binding except as taken or made at such a meeting.
All meetings of the Board shall be open to the public, except as provided by Florida lawstattte, and the order of business of
any regular meetings shall include an opportunity for the public to address the Board, as provided in Bylaw 0169.1-below.
Effective 7/1/23

© Neola 202521
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0169.1 - PUBLIC PARTICIPATION AT BOARD MEETINGS

The Governlng Board recogmzes the value to school governance of recelvmg mput from the publlc ﬁﬂ-bheeemfﬁeﬁ-t—eﬁ

eermmuRity-taterest: To maintain orderly conduct and proper decorum at its meetings, this pollcy sets forth the Board
viewpoint-neutral rules related to public input at Board meetings, which are limited public forums.

Members of the public shall be given a reasonable opportunity to be heard on a proposition before the Board.

For purposes of thisthe policy, a proposition is an item before the Board for a vote, and includes, but is not necessarily
limited to, all items on the agenda noted as action or informational. A propaosition may also include a vote on a motion to
rescmd or to amend actlon prev10us|y taken, but does not generally |nclude items on the speC|aI order agenda A

Propositions do not include the following:

A. an official act that must be taken to deal with an emergency situation affecting the public health, welfare, or safety,
if compliance with the requirements would cause an unreasonable delay in the ability of the Board to act;

B. an official act involving no more than a ministerial act, including, but not limited to, approval of minutes and
ceremonial proclamations;

C. a meeting that is exempt from F.S. 286.011 (the Public Meetings Law); or,

D. a meeting at which the Board is sitting in its quasi-judicial capacity.
Nothing in this policy otherwise limits the right of an individual to be heard as otherwise required by law or Board policy.
Designated Public Input Period

The opportunity to be heard need not occur at the same meeting at which the Board takes official action on the proposition
if the opportunity occurs at a meeting that is during the decision-making process and is within reasonable proximity in time

before the meeting at which the Board takes the official action. Fhis-peleydeesnetprehibit-the Beard-from-malntaining
orderlyconduct-orproperdecerafit-a-public-rmeeting

https://go.boarddocs.com/fl/bayhaven/Board.nsf/Private ?open&login# 1/4
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The portion of the meeting during which participation of the public is invited shall be limited to a total of thirty (30)
minutes, unless adjusted by a vote of the Board. Public input will be received prior to the Board taking official action on a
proposition.

Requirements When Providing Public Input

When providing public input, an individual must adhere to the following requirements:

A. Individuals desiring to provide public input must complete a public input form with their name and identify the f

J-erepesitien{J-proposition or matter on which the individual desires to speak. fEND-OF-OPTIONST

B. Individuals will be given the opportunity to speak in the order in which their form is received.

C. Each individual speaker shall be allotted up to a total of three (3) minutes. The time period may be adjusted

by the presiding officer.

D. Individuals who have filled out the Board's public input form—-3-mayf3 may not fEND-OF-OPTEONST delegate
their allotted time to speak to other individuals.

E. If the number of individuals signed up to provide public input exceeds the number of minutes designated for public
input, F3the total aIIotted time for public input may be prorated evenly among all individuals who have completed a

public input form-|3 FERE-O PR,

F. Rather than all member of groups or factions desiring to speak on a particular matter at meetings in which a large
number of individuals wish to be heard, the Board encourages representatives of such groups or factions to address
the matter in their representative capacity.

G. Individuals may not utilize any demonstrative aids when providing public input.

https://go.boarddocs.com/fl/lbayhaven/Board.nsf/Private ?open&login# 2/4



4/10/25, 2:16 PM BoardDocs® PL
Additional Rules of Decorum and Conduct
The presiding officer of each Board meeting at which public participation is permitted shall administer the rules of the Board
for its conduct. Pursuant to Florida law, the presiding officer may request that a law enforcement authority or sergeant-at-
arms designated by the presiding officer remove a disorderly individual when such individual fails to adhere to the Board's
rules after being warned that continued interference with the orderly processes of the meeting will result in removal.

The presiding officer shall be guided by the following rules:

A. Participants- Individuals must be recognized by the presiding officer and will be requested to preface their comments
by an announcement of their name, address, and group affiliation, if and when appropriate.

dhvidaatly: Staff members shall not be expected to answer questions from the audience unless called upon by the
Beard-Chairmanpresiding officer or the Chief Education Officer (CEQ) and/or Chief Financial Officer (CFO).+

C. FapeAudio or video recordings are permitted under the following conditions:
1. No obstructions are created between the Board and the audience.
2. No interviews are conducted in the meeting room while the Board is in session.

3. No commentary, adjustment of equipment, or positioning of operators is made that would distract either the
Board or members of the audience while the Board is in session.

D. The presiding officer may:

1. stop, interrupt, or warn, or terminate a participant's statement when the statement an individual
when a statement is too lengthy, personally directed, abusive,repetitive, obscene, or irrelevantand/or
a true threat;

An obscene statement may include, but is not necessarily limited to, language or gestures that are
crude, abusive, vulgar, offensive, pornographic, or indecent. A statement that is threatening in
nature is one containing language meant to frighten or intimidate one (1) or more specified persons
into believing they will be harmed by the speaker or someone acting at the speaker's behest. An
abusive statement shall be understood to mean containing language that is harsh, insulting, cruel,
or malicious.

a statement is not

directed—abusive—ebsecene—orirrelevantstop, interrupt, or warn an individual when

related to a proposition before the Board;

3. stop, interrupt, or warn an individual when the individual shouts, uses profanity, causes a disruption to the
Board's ability to maintain orderly conduct and proper decorum, or engages in conduct that constitutes a
violation F.S. 877.13

4. request any individual to stop speaking and/or leave the meeting when that person dees-netobserve

reaseorable-decorumnfails to adhere to the Board's rules of decorum and conduct;

6. call for a recess or an adjournment to another time when the lack of public decorum so interferes with the
orderly conduct of the meeting as to warrant such action.

https://go.boarddocs.com/fllbayhaven/Board.nsf/Private?open&login# 3/4
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Effective 7/1/23
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44258280 - NURSING MOTHERS

The GMFHﬁg—BeEféCGFpBFathH suppaﬂ:s ernplovees who chanse to express breast mrlk When any employee has notified
their supervisor of the employee's intent to express breast milk during the workday, the (3-PereipatfJ-Chicf-Bducation

Sffeer €S+ supervisor FENB-OF-SPTEIONST shall make necessary arrangements to provide
the following:

A. an appropriate location that is suitable for expressing breast milk;

The Ineation must be shielded from view and not accessible during usage by any other person. The location provided
may not be a bathroom.

B. a reasonable amount of time to complete the activity based on an established schedule of frequency the employee
requires. Tie employee is responsible for providing a schedule of frequency and for completing the process
efficiently.

Addjtional reguests fram a covered employee for assistance in developing procedures for the employee's need to express

Brenst milk under thls polley shauld e addressed to a building administrator. Reasonable efforts will be made to facilitate
full ageess to the benefits of Ehis policy.

https://go.boarddocs.com/fl/lbayhaven/Board.nsf/Private ?open&login# 1/2
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Any employee who has provided notice of the need to express breast milk at work and has complied with the
responsibilities of doing so in this policy is eligible to do so for up to £3-one (1) calendar year-frinimumrequired-by
Ia..J - WW—&%MW&W

No employee who requires break time to express breast milk consistent with this policy shall be subjected to retaliation or
any form of adverse treatment for doing so.

Any employee who feels they have been denied adequate protections or feels they have been retaliated against or
otherwise treated unfairly as a result of availing themselves of the rights described in this policy shall report such concerns
to the CEO. Any such report shall specify the alleged deficiency and desired resolution so that the CEO may provide an
appropriate resolution, within ten (10) calendar days of the report.

The benefits described in this policy shall be administered concurrently with other benefits, such as Family Medical Leave
Act (FMLA) rights.

This policy does not apply to students. 2 t S i t
wﬁ%%ﬁ%&%%m%%—%ﬁ——m'e%ﬂm
HfFERgemeRtstaefable-thestuder—to-de-Se-

© Neola 201625
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2340 - FIELD AND OTHER SCHOOLEORPORATION-SPONSORED TRIPS

The Corporation recognizes that field trips and other school-sponsored trips and activites, when used for teaching and
learning integral to the curriculum, are an educationally sound and important ingredient in the instructional program of the
schools.

For purposes of this policy, the following definitions shall apply:

A. "School-sponsored events or activities" means an event or activity the school of enrollment created for students to
study or participate in while in the custody of the Corporation ; or field trips, extra-curricular activities, or activities.

B. "Field trip" means an outing away from the school of enrollment made by students to study or participate in an
activity while in the custody of the Corporation.

C. "Extra-curricular activity" means any school-authorized or education-related activity occurring during or outside the
regular instructional school day.

Parent/Guardian Notification and Permission

To fully inform parents and legal guardians of the details of any school-sponsored event or activity, schools must provide
parents and/or legal guardians with a permission form that includes, at a minimum, the following information:

A. the nature of the school-sponsored trip or activity;
B. the date(s) and time(s) of the school-sponsored trip or activity;

C. specific location(s)/type(s) of establishment(s) to be visited and type(s) of sponsors/guests at the school-sponsored
trip or activity;

D. mode(s) of transportation;

https://go.boarddocs.com/fl/bayhaven/Board.nsf/Private?open&login# 1/3
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E. method of student supervision provided, such as anticipated number of chaperones; and,

F. for overnight lodging, whether room assignments are not separated by biological sex at birth.

Students must return the signed permission form to participate in the school-sponsored event or activity.

Planning

Properly planned and executed field trips should:

A. supplement and enrich classroom procedures by providing learning experiences in an environment outside the
schools;

B. arouse new interests among students;
C. help students relate school experiences to the reality of the world outside of school;

D. bring the resources of the community - natural, artistic, industrial, commercial, governmental, educational - within
the student's learning experience;

E. afford students the opportunity to study real things and real processes in their actual environment.

School personnel shall #

ether-Cerperatien—Sspensered-tripforservices+endered-comply with Board Policy 1214, Policy 3214, and Policy 4214 -
Solicitation or Acceptance of Gifts or Unauthorized Compensation when planning all field trips and other school-sponsored
events and activities.

The CEO shall approve all in-country proposed field trips and/or consider field trips which are included in curriculum guides
to have been approved in advance. All field trips not listed in the curriculum guide must each be approved by the CEQ.
Travel outside the continental United States must be approved in advance by the Board, and must have at least twelve (12)
students in order for the trip to commence.

Students may be assessed the cost for transportation to and from educational field trips.

Students may be charged fees, including, but not limited to, admission fees, for Gerperatienschool-sponsored trips.

Students on all €erperationschool-sponsored trips remain under the supervision of this Corporation and are subject to the
Corporation's administrative procedures.
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The Board does not endorse, support, or assume liability in any way for any staff member, volunteer, or parent of the
Corporation who takes students on trips not approved by the Board or CEO. No staff member may solicit students of this
Corporation for such trips within the facilities or on the school grounds of the Corporation without permission from the CEO.
Permission to solicit neither grants nor implies approval of the trip. Such approval must be obtained in accordance with the
Corporation's administrative procedures for extended trips.

The CEO shall prepare administrative procedures for the operation of both field and other school€erperatier-sponsored
trips, including athletic trips, which shall address:

A. the safety and well-being of students;

B. parental permission is sought and obtained before any student leaves the Corporation on a trip;
C. each trip is properly planned;

D. each trip is properly monitored;

E. student behavior while on all field trips complies with the Student Code of Conduct and on all other trips complies
with an approved code of conduct for the trip;

F. a copy of each student's Emergency Medical Autharization Form is in the possession of the staff member in charge;

G. provisions have been made for the administration of medication to those students for whom medications are
administered routinely while at school;

H. provisions have been made at the trip destination and in transportation, if and when required to accommodate
students and/or chaperones with disabilities;

I. Principals shall make determinations regarding eligibility of students and parental participation.
An instructional staff member shall not change a planned itinerary while the trip is in progress, arntessappreved-by-the

Prineipat—except where the health, safety, or welfare of the students in his/her charge is imperiled or where
changes or substitutions beyond his/her control have frustrated the purpose of the trip and/or approved by the Principal.

Effective 7/1/23
Technical Correction 12/12/24

© Neola 202502
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F.A.C. 6A-23.0042, Work-Based Learning Standards

F.S. 446.021 (1)(2)

F.S. 446.0915

F.S. 446.54

The Fair Labor Standards Act of 1938 (as amended), 29 U.S.C. 201, et seq.
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Florida-Werl-8 - e s

The Board shall provide that each student enrolled in grades 9 through 12 has access to at least one (1) work-based
learning opportunity.

In accordance with Florida law, the term "work-based learning opportunity” means an interaction with industry or
community professionals that occurs in a workplace setting, to the extent possible, or a simulated environment at an
educational institution that allows firsthand experience with tasks required in a given career field, is aligned with curriculum
and instruction, and is provided in partnership with an educational institution. A work-based learning opportunity must
meet all of the following criteria:

A. be developmentally appropriate.

B. identify learning objectives for the term of experience.

C. explore multiple aspects of an industry.

D. develop workplace skills and competencies.

E. assess performance.

F. provide opportunities for work-based reflection.

G. link to next steps in career planning and preparation in a student's chosen career pathway.

H. be provided in an equal and fair manner.

1. be documented and reported in compliance with state and federal labor laws.

A work-based learning opportunity should prioritize paid experiences, such as apprenticeships and preapprenticeship
programs as those terms are defined in F.S. 446.021.

Effective 7/1/23
Revised 10/5/23
Technical Correction 4/4/24

© Neola 202523
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F.S. 1001.41
ES. 1001.42
F.S. 1002.20
F.S. 1003.01(3)
F.S. 1003.428
F.S. 1003.57
F.S. 1003.5715
F.S. 1003.572
ES. 1008.212
FS. 1008.22
F.S. 1008.24
Statewide Assessment for Students with Disabilities, FA.C. 6A-1.0943

Florida Alternate Assessment Requirements, F.A.C, 6A-1.09430

Provision of Free Appropriate Public Education (FAPE) and Development of Individual
Educational Plans for Students with Disabilities, F.A.C. 6A-6.03028

Procedural Safeguards and Due Process Procedures for Parents and Students with
Disabilities, F.A.C. 6A-6.03311

Procedural Safequards for Exceptional Students Who Are Gifted, F.A.C. 6A-6.03313

Surrogate Parents, F.A.C. 6A-6.0333

Definitions, ESE Policies and Procedures, and ESE Administrators, FA.C. 6A-6.03411

20 U.S5.C. 1400 et seq.

20 U.S5.C. 1401 et seq.
34 C.F.R. Part 300

May 4, 2023

April 4, 2024

2460 - EXCEPTIONAL STUDENT EDUCATION
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The Corporation, as an expression of its commitment to provide a free, appropriate, public education for students with
disabilities in accordance with State and Federal laws, rules, and regulations, shall develop and implement Special Programs
and Procedures for Exceptional Students and the Plan for Exceptional Student Education. These documents shall include at
least the components listed below, shall provide administrative procedures for Exceptional Student Education Programs, and
shall be revised when required by the Florida Department of Education (FLDOE), readopted, and submitted to the FLDOE.

A. Child Identification

The Corporation will make ongoing efforts to identify and evaluate students, who have accepted a position in the
Corporation schools and have a confirmed or suspected disability in accordance with all Federal regulations and
State standards.

B. Procedural Safequards

A child with a disability and his/her parent shall be provided with safeguards, as required by law, throughout the
identification, evaluation, and placement process, and the provision of a free, appropriate, public education to the
student.

C. Multifactored Evaluation

A student may not be given special instruction or services as an exceptional student until after s/he has been
properly evaluated and found eligible as an exceptional student in the manner prescribed by rules of the State Board
of Education.
The Corporation will provide a multifactored evaluation for students with disabilities by ensuring that:

1. children are assessed in their native language or other mode of communication;

2. tests are used for their validated purposes;

3. children are evaluated in all areas related to their suspected disability;

4. testing is conducted by a multidisciplinary team;

5. testing materials and procedures are not racially or culturally biased;

6. tests are administered by trained personnel qualified in accordance with all Federal regulations and State
standards;

7. tests are administered in conformance with the instructions provided by the producer;

8. medical evaluation, when required as part of the multifactored evaluation, shall be provided at no cost to the
parent by a licensed physician designated by the CEO or his/her designee, when other no-cost resources are
not available.

The parent of an exceptional student evaluated and found eligible or ineligible shall be notified of each such
evaluation and determination. Such notice shall contain a statement informing the parent that s/he is entitled to a

due process hearing on the identification, evaluation, and eligibility determination or non-determination.

D. Individualized Education Program

The Corporation will develop an Individualized Education Program (IEP) for each child with a disability who needs
special education and related services. The IEP shall be designed to meet the unique educational needs of the child
and shall be developed in meetings with the child's designated IEP Team. At the initial meeting of a student's IEP
team, the Corporation will provide parents with information about the amount of funding the Corporation receives
for each of the five (5) exceptional student education support levels for a full-time student.

Parents of the child shall be strongly encouraged to participate in all planning conferences and IEP Team meetings.
The school will provide written notice of an IEP meeting to the parent at least ten (10) days before the meeting,
indicating the purpose, time and location of the meeting and whao, by title or position, will attend the meeting. The
IEP Team meeting requirement may be waived by informed consent of the parent after the parent receives the
written notice.
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The Corporation will utilize FLDOE parental consent forms for the following actions in a student's IEP:

1. administer to the student an alternate assessment pursuant to F.S. 1008.22 and provide instruction in the
State standards access points curriculum; and

2. place the student in an exceptional student education center.
Except for a disciplinary interim alternative placement for no more than forty-five (45) school days, if the
Corporation determines that there is a need to change a student's IEP as it relates to the actions described above in
1 and 2, the school must hold an IEP Team meeting that includes the parent to discuss the reason for the change.
The Corporation will not implement the change without parental consent unless the Corporation documents
reasonable efforts to obtain the parent's consent and the child's parent has failed to respond, or the Corporation

obtains approval through a due process hearing.

The IEP will include the components listed in F.A.C. 6A-6.03028, Provision of Free Appropriate Public Education
(FAPE) and Development of Individual Educational Plans for Students with Disabilities.

The child's IEP shall be reviewed and revised as often as necessary, but at least annually.

Corporation personnel will collaborate with private instructional personnel who are hired or contracted by parents in
compliance with F.S. 1003.572. "Private instructional personnel” include only the following:

1. individuals certified under F.S. 393.17 or licensed under Chapter 490 or Chapter 491 for applied behavior
analysis services as defined in F.S. 627.6686 and 641.31098;

2. registered behavior technicians who have a nationally recognized paraprofessional certification in behavior
analysis and who practice under the supervision of individuals licensed under F.S. 393.17 or licensed under
F.S. Chapter 490 or Chapter 491 by assisting such individuals in the provision of applied behavior analysis

services;

To provide services under this paragraph, a registered behavior technician must be employed by a provider
described in Paragraph 1 above.

3. speech-language pathologists licensed under F.S. 468.1185;

4, occupational therapists licensed under part III of 379 Chapter 468;

5. physical therapists licensed under Chapter 486;

6. psychologists licensed under Chapter 490; and

7. clinical social workers licensed under Chapter 491.
Private instructional personnel who are hired or contracted by parents to collaborate with public instructional
personnel will be permitted to observe the student in the educational setting, collaborate with instructional
personnel in the educational setting, and provide services in the educational setting only if the following
requirements are met:

1. the student's public instructional personnel and principal consent to the time and place; and

2. the private instructional personnel satisfies the requirements of F.S. 1012.32 or 1012.321.

E. Least Restrictive Environment

The education of students with disabilities will occur in the least restrictive environment through appropriate special
education programs and services designed to meet the unique needs of each disabled student. Corporation
personnel will use the regular school facilities and adapt them to the needs of exceptional students to the maximum
extent appropriate. To the extent appropriate, children with disabilities, including children in public or private
institutions or other care facilities, shall be educated with children who are not disabled. Segregation of exceptional
students will occur only when the nature or severity of the exceptionality is such that education in regular classes
with the use of supplementary aids and services cannot be achieved satisfactorily.
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F. Confidentiality of Data

The confidentiality of personally identifiable data relating to children with disabilities and their parents and families
shall be protected at collection, storage, disclosure, and destruction; one official of this Corporation shall be assigned
the responsibility for protecting the confidentiality of personally identifiable data. The Corporation follows all Federal
regulations and State standards related to the confidentiality of data. (See Policy 8330 - Student Records)

G. Due Process

The Corporation will use procedures to allow differences of opinion between parents and this Corporation or between
agencies and this Corporation, to be aired and resolved. The procedures shall provide for case conferences and
impartial hearings on the Corporation's proposal or refusal to initiate or change the identification, evaluation,
eligibility, or educational placement of the child, or the provision of FAPE to the child.

The impartial hearings shall be conducted by an administrative law judge (ALJ) from the Florida Division of
Administrative Hearings (DOAH) and shall be final. However, any party who does not agree with the findings and
decision in the due process hearing, including a hearing relating to disciplinary procedures, has the right to bring a
civil action with respect to the matter that was the subject of the due process hearing. The action may be brought in
a State court of competent jurisdiction or in a district court of the United States without regard to the amount in
dispute. In the alternative, in hearings conducted on behalf of a student who is identified as gifted, any party
aggrieved by the decision of the ALJ has the right to reguest a review of the order by the District Court of Appeal as
provided in F.S. 120.68.

During the pendency of a due process hearing or appellate proceeding regarding a due process complaint, the
student shall remain in his/her current educational assignment, unless the parent and the Board otherwise agree.

H. Surrogate Parent

It shall be the policy of the Corporation that whenever the parent or a person who acts in a parental role to a child
with a disability or a child suspected of having a disability is determined to be legally unavailable, the child's rights
shall be protected through the assignment of a surrogate parent. A surrogate parent means an individual appointed
by the CEO and/or the court to act in place of a parent in educational decision-making and in safeguarding a child's
rights under the Individuals with Disabilities Education Act. The surrogate parent shall not be an employee of the
Department of Education, the Corporation, @ community-based care provider, the Department of Children and Family
Services, or any other public or private agency involved in the education or care of the child. The surrogate parent
shall meet all statutory requirements and attend the required training to be appointed. The CEO shall appoint a
surrogate not more than thirty (30) days after the Corporation determines a particular student is in need of a
surrogate.

1. Testing Programs

Students with disabilities shall participate in local and State-wide testing programs to the maximum extent
appropriate. Individual exemptions shall be determined only by the student's IEP Team. Exceptional students with
disabilities shall have access to testing sites.

A student for whom the IEP Team determines that the State mandated testing cannot accurately measure the
student's abilities, taking into consideration all allowable accommodations, shall have the State mandated testing
requirement waived for the purpose of receiving a standard high school diploma if the student completes the
minimum number of credits and other requirements for graduation, but does not earn a passing score on the State
mandated testing after one (1) opportunity in the 10th grade and one (1) opportunity in the 11th grade.

Further, pursuant to State law, the IEP team may determine that end-of-course assessment cannot accurately
measure the abilities of the student and may, therefore, waive the use of the results of the end-of-course
assessment for purposes of determining the student's course grade and middle school promotion or award of high
school credits.

If the IEP Team determines that a student with a disability is prevented by a "circumstance" or "condition" as
defined in F.S. 1008.212 from physically demonstrating the mastery of skills that have been acquired and are
measured by the Statewide standardized assessment, a Statewide standardized end-of-course assessment, or an
alternate assessment under F.S. 1008.22(3)(c), the IEP Team may submit to the CEO a written request for an
extraordinary exemption from the administration of the assessment, pursuant to F.S. 1008.212. The request may be
made at any time during the school year, but not later than sixty (60) days before the assessment for which the
request is made. The CEO will recommend to the Commissioner of Education whether the request should be granted
or denied, and the Commissioner will grant or deny the requested exemption within thirty (30) days. A copy of the
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Corporation's procedural safeguards as required in F.A.C. 6A-6.03311 shall be provided to the parent. If the parent
disagrees with the IEP Team's recommendation, the dispute resolution methods described in the procedural

safeguards shall be made available to the parent.

A parent who disagrees with the Commissioner's denial of a requested extraordinary exemption may request an
expedited hearing before DOAH pursuant to F.S. 1008.212.

J. Right to be Accompanied at Meetings Pertaining to Students with Disabilities

Parents of students with disabilities, or eligible students with disabilities, may be accompanied by another person of
their choice at a meeting with Corporation personnel. Such meetings include, but are not limited to, meetings
related to the eligibility for exceptional student education or related services; the development of an individual
family support plan (IFSP); the development of an individual education plan (IEP); the development of a 504
accommodation plan issued under Section 504 of the Rehabilitation Act of 1973; the transition of a student from
early intervention services to other services; the development of postsecondary goals for a student with a disability
and the transition services needed to reach those goals; and other issues that may affect the student's educational
environment, discipline, or placement of a student with a disability.

Corporation personnel will not object to the attendance of such adult or discourage or attempt to discourage through
any action, statement, or other means, parents or an eligible student, from inviting another person of their choice to
attend a meeting. Parents, eligible students, or other individuals invited to attend such meetings by parents of
students with disabilities or eligible students with disabilities on school grounds shall sign-in at the front office of
such school as a guest.

Parents of students with disabilities, or eligible students with disabilities, and Corporation personnel shall sign Form
5780 F1 at the meeting's conclusion which states whether or not any Corporation personnel have prohibited,
discouraged or attempted discourage the parents, or eligible student, from inviting a person of their choice to the
meeting pertaining to their child's, or their own, educational environment, placement, or discipline.

K. Transfer of Parental Rights at Age of Majority

Unless an exception applies under the rules of the State Board of Education, when a student with a disability reaches
the age of eighteen (18), the right of prior written notice is retained as a shared right of the parent and the student.
All other parent rights under the IDEA then transfer to the student. At least one (1) year before the student reaches
the age of eighteen (18), the Board will provide writter—rotiee-ef-thenformation and instruction to the student and
the student's parent(s) on self-determination and the legal rights and responsibilities regarding the educational
decisions that transfer to the student upon attaining the age of eighteen (18). efparertrightsand

The information will includeabeut the ways in which the parent may continue to participate in educational decisions,
including informed consent, power of attorney, guardian advocacy and guardianship.

The CEO shall administer the local implementation of these State procedures, in accordance with State and Federal laws,
rules, and regulations, which shall ensure fulfillment of this policy.

Effective 7/1/23
Revised 10/5/23
Revised 4/4/24

© Neola 20253
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F.S. 1001.212

F.S. 1006.07

F.S. 1006.13

F.S. 1006.1493

Florida Safe Schools Assessment Tool

Threat Assessment in Schools: A Guide to Managing Threatening Situations and to
Creating_Safe School Climates (U.S. Secret Service and U.S. Department of
Education),

FA.C. 6A-1.0018
F.A.C. 6A-1.0019
F.A.C. 6AER23-02

Ref-15900 Model Behavioral Threat Assessment Policies and Best Practices for K-12
Schools, Form BTAP-2022

Ref-15899 Comprehensive School Threat Assessment Guidelines, Form CSTAG-2022

Ref-15898 Florida Harm Prevention and Threat Management Instrument, Form OSS-
002

Ref-15897 Florida Harm Prevention and Threat Management Manual, Form 0SS-001

May 4, 2023

July 11, 2024

8405 - SCHOOL SAFETY AND SECURITY

The Corporation is committed to maintaining a safe, secure, and drug-free environment in all of the Corporation's schools.

School crime and violence are multifaceted problems that need to be addressed in a manner that utilizes all available
resources in the community through a coordinated effort of Corporation personnel, law enforcement agencies, first
responders, and families. The Corporation further believes that school administrators and local law enforcement officials

must work together to provide for the safety and welfare of students while they are at school or a school-related event or

are on their way to and from school.

The CEOQ, in conjunction with the School Safety Specialists, shall develop a Schoo! Safety and Security Plan with input from

representatives of the local law enforcement agencies; the local Fire Marshall(s) or their designee(s); representative(s)
from emergency medical services;

https://go.boarddocs.com/fl/lbayhaven/Board.nsf/Private?opendlogin#
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A,

B.

G

building administrators;
School Resource Officer(s);

school guardians.

Included within the Corporation's School Safety and Security Plan shall be a Corporation Active Assailant Response Plan
(CAARP). The CAARP shall include, at a minimum, procedures addressing the following:

A.

B.

C.

L.

M.

security assessments;
roles and responsibilities of Corporation personnel;

roles and responsibilities of Safe-School Officers (Policy 8407 - Safe-School Officers);

. information sharing;
. training of Corporation personnel and exercises/drills, including training standards;
. identification of Safe Spaces and Command Posts;

. response to the threat of an active assailant, including the following three (3) strategies: evading or evacuating,

taking cover or hiding, and responding to or fighting back;

. response to the presence of an active assailant on school grounds;
. communication with law enforcement prior to and after law Enforcement arrives on school grounds;
. responsibilities prior to law enforcement arrival;

. responsibilities when law enforcement arrives on school grounds;

communication with the public; and

post-incident recovery.

The Corporation will adopt its CAARP annually by October 1.

Further, by October 1st of each year, the CEO shall certify to the Office of Safe Schools and document in the Florida Safe
Schools Assessment Tool that all school personnel have received annual training on the procedures contained in the
Corporation's CAARP.

School Safety Specialists

The CEO is responsible for designating the Corporation's School Safety Specialists. The School Safety Specialist must be a
school administrator employed by the Corporation.

A.

Respansibilities

The School Safety Specialists are responsible for the supervision and oversight for all school safety and security
personnel, policies, and procedures in the Corporation. The School Safety Specialists' responsibilities include, but are
not limited to, the following:

1. reviewing at least annually Corporation policies and procedures for compliance with Florida law and applicable
rules, as provided by F.S, 1006.07 (6)(a)l., including the Corporation's timely and accurate submission of
school environmental safety incident reports to the Department pursuant to F.S. 1001.212;

2. providing necessary training and resources to students and staff in matters relating to youth mental health
awareness and assistance; emergency procedures, including active shooter training; and school safety and
security;

3. serving as the Corporation liaison with local public safety agencies and national, State, and community
agencies and organizations in matters of school safety and security;

https://go.boarddocs.com/fllbayhaven/Board.nsf/Private ?open&login#
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4, conduct annually on or before October 1, in collaboration with the appropriate public safety agencies, a

school security risk assessment at each Corporation school using the Florida Safe Schools Assessment Tool
developed by the Office of Safe Schools;

The Corporation will report to FLDOE by October 15th of each year that all public schools within the
Corporation have completed the assessment using the Florida Safe Schools Assessment Tool. For purposes of
this section, public safety agencies means a functional division of a public agency which provides firefighting,
law enforcement, medical, or other emergency services.

The Corporation will ensure the accuracy of current school listings within the Florida Safe Schools Assessment
Tool application, including school name, address, and MSID number. The Corporation will report to the Office
of Safe Schools via e-mail within five (5) school days of a school opening or closing, or when any other
change occurs that impacts the accuracy of the Corporation-provided information in the Florida Safe Schools
Assessment Toaol.

. coordinating with appropriate public safety agencies, as defined in F.S. 365.171, that are designated as first

responders to a school's campus to conduct a tour of such campus once every three (3) years and to provide
recommendations related to school safety. Completion of such tours and any recommendations must be
documented in each school's security risk assessment within the Florida Safe Schools Assessment Tool;

. providing, or arranging for the provision of, youth mental health awareness and assistance training to all

school personnel within the Corporation as set forth in F.S. 1012.584, F.A.C. 6A-1.094120 and F.A.C. 6A-
1.0018;

By July 1st of each year, the CEO shall certify to the FLDOE, in a format determined by the FLDOE, that at
least eighty percent (80%) of school personnel in elementary, middle, and high schools have received the
training required under this paragraph.

The training program shall include, but is not limited to, the following:

a. an overview of mental illnesses and substance abuse disorders and the need to reduce the stigma of
mental illness;

b. information on the potential risk factors and warning signs of emotional disturbance, mental illness, or
substance use disorders, including, but not limited to, depression, anxiety, psychosis, eating
disorders, and self-injury, as well as common treatments for those conditions and how to assess those
risks; and

c. information on how to engage at-risk students with skills, resources, and knowledge required to
assess the situation, and how to identify and encourage the student to use appropriate professional
help and other support strategies, including, but not limited to, peer, social, or self-help care.

. completing surveys provided by the Office of Safe Schools regarding Safe-School officer assignment;

. investigating and responding to notices from the Office of Safe Schools containing suspected deficiencies at

a Corporation school.

. coordinating with the charter school's sponsor to address charter school safety requirements as set

forth under Florida law and F.A.C. 6A-1.0018;

The School Safety Specialist must coordinate with charter school personnel to allow input access to
the Florida Safe Schools Assessment Tool. Where input access is restricted to Corporation personnel,
the School Safety Specialist is responsible for gathering information from charter schools so that
Florida Safe Schools Assessment Tool reporting requirements, including those for FortifyFL, threat
management teams and active assailant response plans, include data from charter schools.

B. Identification of and Corrections to Instances of Noncompliance with Florida Laws and Rules Relating_to Safety

The School Safety Specialists are responsible for identifying and correcting instances of noncompliance with F.A.C.
6A-1.0018 or any other Florida laws or rules relating to safety at any Corparation school.

C. Respanse to Natice of Suspected Deficiency from the Office of Safe Schools

The School Safety Specialists are responsible for notifying the CEO immediately and no later than the same day of
receipt of any notice of suspected deficiency the School Safety Specialists received from the Office of Safe Schools.
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When the notice of suspected deficiency concerns a failure to have a Safe-School officer established or assigned at
each school facility, as required by F.S. 1006.12, the School Safety Specialists must respond in writing and verify to
the Office of Safe Schools that the school(s) identified in the notice have a Safe-School officer on site by the next
school day. In all other cases, the School Safety Specialists must respond in writing to the Office of Safe Schools
within five (5) school days and verify that the Corporation has corrected the suspected deficiency, or within that
same time period, submit a written plan describing how the Corporation will bring the identified school(s) into
compliance. The plan must include an estimated date of completion and an explanation of alternate security
measures designed to maintain a safe learning environment.

Recommendations of the School Safety Specialist

Based on the findings of the school security risk assessment, the School Safety Specialists must provide recommendations
to the CEO which identify strategies and activities that the Corporation should implement in order to address the findings
and improve school safety and security. The School Safety and Security Plan is, however, confidential and is not subject to
review or release as a public record.

As a part of the School Safety and Security Plan, the Corporation shall verify that it has procedures in place for keeping
schools safe and drug-free that include (see also, Form 8330 F15 entitled Checklist of Policies and Guidelines Addressing No
Child Left Behind Act of 2001):

A. safety and security best practices;

B. appropriate and effective school discipline policies that prohibit disorderly conduct, the illegal possession of
weapons, and the illegal use, possession, distribution, and sale of tobacco, alcohol, and other drugs by students;

C. security procedures at school and while students are on the way to and from school;
D. prevention activities that are designed to maintain safe, disciplined, and drug-free environments;

E. a code of conduct or policy for all students that clearly states the responsibilities of students, teachers, and
administrators in maintaining a classroom environment that:

1. allows a teacher to communicate effectively to all students in the class;

2. allows all students in the class the opportunity to learn;

3. has consequences that are fair, and developmentally appropriate;

4. considers the student and the circumstances of the situation; and

5. is enforced accordingly.
Mental Health Coordinator
The Corporation consults with Bay Corporation Schools' Mental Health Coordinator, who serves as the primary point of
contact regarding Bay Corporation School's coordination, communication, and implementation of student mental health
policies, procedures, responsibilities, and reporting.

Safety and Security Best Practices

The CEO shall develop administrative procedures for the prevention of violence on school grounds, including the
assessment and intervention with individuals whose behavior poses a threat to the safety of the school community.

Persistently Dangerous Schools

The Corporation has set forth the rules with regard to expected behavior in Policy 5500 - Student Conduct and has
established the consequences for violating the policy on student conduct in Policy 5600 - Student Discipline. The
Corporation recognizes that not only Federal, but also State law requires that the Corporation report annually incidents
which meet the statutory definition of violent criminal offenses that occur in a school, on school grounds, on a school
conveyance, or at a school-sponsored activity, as well as those incidents that would be a Gun-Free Schools Act violation. It
is further understood that the Florida Department of Education will then use the data for the offenses identified in the
Department’s Unsafe School Choice Option Policy to determine whether or not a school is considered persistently
dangerous.
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Pursuant to the Board’s stated intent to provide a safe school environment, school administrators are expected to respond
appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature.

Victims of Violent Crime

The Corporation further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe
school environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school
conveyance, or at a school-sponsored activity. In accordance with Federal and State laws, the parents or the eligible
student shall be offered the opportunity to transfer to another school within the Corporation that serves the same grades. If
there is another school serving the same grades, the transfer shall be completed in a timely manner. If there is not another
school serving the same grades, the parents or eligible student will be advised that, although they have the right to
transfer, they will be unable to do so.

Threat Management Teams

The purpose of the threat management team is to establish a process focusing on behaviors that pose a threat to school
safety while serving as a preventative measure to identify needs and provide support to students. This process is also
known as a care assessment. Threat management teams are responsible for the coordination of resources and assessment

and intervention with students whose behavior may pose a threat to the safety of school staff or students.

All threat management teams shall use the operational process prescribed in the Florida Harm Prevention and Threat
Management Model as required by F.S. 1001.212 and F.A.C. 6A-1.0019.

Each school-based threat management team must meet as often as needed to fulfill its duties of assessing and intervening
with persons whose behavior may pose a threat to school staff or students, but no less than monthly. Threat management
teams shall maintain documentation of their meetings, including meeting dates and times, team members in attendance,
cases discussed, and actions taken.

A. Location and Membership

1. Threat management teams are located at each school in the Corporation and composed of individuals with
expertise in counseling, instruction, school administration, and law enforcement.

2. The Board authorizes the CEO to create procedures for the purpose of:
a. identifying team participants by position and role;

b. designating the individuals (by position) who are responsible for gathering and investigating
information; and

c. identifying the steps and procedures to be followed from initiation to conclusion of the threat
assessment inquiry or investigation.

B. Responsibilities and Activities of Threat Managerment Teams

The responsibilities and activities of threat management teams include but are not limited to, the following:

1. identification of individuals in the school community to whom threatening behavior should be reported and
provide guidance to students, faculty, and staff regarding recognition of threatening or aberrant behavior that
may represent a threat to the community, school, or self;

2. all threat management teams shall use the Florida Harm Prevention and Threat Management Instrument
when evaluating the behavior of students who may pose a threat to the school, school staff, or students, and
to coordinate intervention and services for such students;

3. consult with law enforcement when a student exhibits a pattern of behavior, based upon previous acts or the
severity of an act, that would pose a threat to school safety;

4. consult with law enforcement when a student commits more than one (1) misdemeanor to determine if the
act should be reported to law enforcement;

5. if a preliminary determination is made by the threat management team that a student poses a threat of
violence or physical harm to himself/herself or others, the threat management team will report its
determination to the CEO;
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The CEO shall immediately attempt to notify the student's parent or legal guardian. However, nothing in this
paragraph precludes Corporation personnel from acting immediately to address an imminent threat.

6. if a preliminary determination is made by the threat management team that a student poses a threat of
violence to themself or others or exhibits significantly disruptive behavior or need for assistance, authorized
members of the threat management team may obtain criminal history record information pursuant to F.S.
985.04(1);

Members of the threat management team may not disclose any criminal history record information obtained
pursuant to this paragraph or otherwise use any record of an individual beyond the purpose for which such
disclosure was made to the threat management team.

7. create procedures related to engaging behavioral health crisis resources.

All reported threats, even those determined not to be a threat, must be documented by the threat
management team. Documentation must include the evaluation process and any resultant action.

Upon availability, the Corporation and each school will use the threat management portal developed by the Office of
Safe Schools pursuant to F.S. 1001.212.

C. Sharing_of Information

The Corporation and other agencies and individuals that provide services to students experiencing, or at risk of, an
emotional disturbance or a mental illness and any service or support pravider contracting with such agencies may
share with each other records or information that are confidential or exempt from disciosure under F.S. Chapter 119
if the records or information are reasonably necessary to ensure access to appropriate services for the student or to
ensure the safety of the student or others.

D. Immediate Mental Health or Substance Abuse Crisis

If an immediate mental health or substance abuse crisis is suspected, school personnel shall follow steps established
by the threat management team to engage behavioral health crisis resources. Behavioral health crisis resources,
including, but not limited to, mobile crisis teams and school resource officers trained in crisis intervention shall
provide emergency intervention and assessment, make recommendations, and refer the student for appropriate
services. Onsite school personnel shall report all such situations and actions taken to the threat management team,
which shall contact the other agencies involved with the student and any known service providers to share
information and coordinate any necessary follow-up actions. Upon the student's transfer to a different school, the
threat management team shall verify that any intervention services provided to the student remain in place until the
threat management team of the receiving school independently determines the need for intervention services.

E. Threat Assessment Report

The threat management team shall prepare a threat assessment report using the Florida Harm Prevention and
Threat Management Instrument. A threat assessment report, all corresponding documentation, and any other
information required by the Florida Harm Prevention and Threat Management Instrument in the threat management
portal is an education record.

F. Behavior Threat Assessment Instrument Training

All threat management team members must be trained on the Florida Harm Prevention and Threat Management
Instrument in accordance with Florida law.

G, Office of Safe Schools Reporting

Each threat management team shall report quantitative data on its activities to the Office of Safe Schools, including
all activities during the previous school year. The School Safety Specialist will report this information to the Office of
Safe Schools.

Beginning in the 2022-2023 school year, the total number of threat assessments conducted, disaggregated by the
total number of non-threats, the total number of transient threats, the number of substantive threats, and the sex,
race, and grade level of all students assessed by the threat assessment team. The initial reporting period for the
Florida Harm Prevention and Threat Management Instrument will be from January 1-May 31, 2024, and information
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will be due by June 15, and annually thereafter for the preceding school year.

H. Threat Assessment Records

Threat management and assessment records shall be maintained in accordance with Policy 8330 - Student Records
and Florida law.

Referral to Mental Health Services

All school personnel who receive training pursuant to F.S. 1012.584 shall be notified of the mental health services that are
available in the Corporation.

School Environmental Safety Incident Reporting

The CEO is responsible for ensuring the accurate and timely reporting of incidents related to school safety and discipline in
accordance with Florida law and rules promulgated by the FLDOE. Parents of Corporation students have a right to access
school safety and discipline incidents as reported pursuant to F.S. 1006.07 (9) and will be timely notified of threats,
unlawful acts, and significant emergencies pursuant to F.S. 1006.07 (4) and (7).

Student Crime Watch Program

The Corporation shall implement a Student Crime Watch Program to promote responsibility among students and improve
school safety. The Corporation will require each school Principal to distribute information (including a reference to Policy
8406) at their respective schools notifying students and the community as to how they can anonymously relay information
concerning unsafe and potentially harmful, dangerous, violent, or criminal activities, or the threat of these activities, to
appropriate public safety agencies and school officials.

Promotion of School Safety Awareness

In furtherance of Policy 8406 (Reports of Suspicious Activity and Potential Threats to Schools), the Corporation shall
promote the use of the Florida Department of Education's mobile suspicious reporting tool (FortifyFL) and the consequences
of knowingly submitting false information on the Corporation's website, in newsletters, on school campuses, and in school
publications. FortifyFL shall also be installed on all mobile devices issued to students and bookmarked on all computer
devices issued to students.

Records Related to Compliance with F.A.C, 6A-1.0018

The Corporation and all school staff will retain records demonstrating that the requirements of F.A.C. 6A-1.008 are met and
provide such records to the Office of Safe Schools upon request.

Effective 7/1/23
Revised 10/5/23
Revised 4/4/24

Revised 7/11/24

© Neola 202524
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HAVEN

SCHOOLS

Book Policy Manual
Section 8000 Operations
Title REPORTS OF SUSPICIOUS ACTIVITY AND POTENTIAL THREATS TO SCHOOLS
Code *po8406 - Feb 2025 update
Status
Legal FS. 119.07

F.S. 943.082

ES. 1006.07

FA.C. 6A-1.0018

Adopted May 4, 2023

8406 - REPORTS OF SUSPICIOUS ACTIVITY AND POTENTIAL THREATS TO SCHOOLS

It is vitally important that local public safety agencies and school officials be made aware of potential threats to schools as
quickly as possible. All employees shall, and students and members of the community are strongly encouraged, to
promptly make reports concerning unsafe, potentially harmful, dangerous, violent, or criminal activities, or the threat of
these activities, to local public safety agencies and/or school officials. The following is a non-exhaustive list of mechanisms
to disclose such information by:

A. contacting local law enforcement agencies, including Bay County Sheriff's Department and Lynn Haven Police
Department;

B. utilizing the Florida Department of Education's mobile suspicious reporting tool (FortifyFL);
C. contacting the Corporation's School Safety Specialists as follows:

1. in person at Cas Gant, North Bay Haven campus; Windell Spivey, Bay Haven campus

2. via-telephone at Cas Gant 850-248-0801; Windell Spivey 850-248-3500

3. via-email at Cas Gant gantc@bayhaven.org; Windell Spivey spivew@bayhaven.org
D. calling 9-1-1.

In addition, employees must also report unsafe, potentially harmful, dangerous, violent, or criminal activities, or the threat
of these activities, to the CEOQ.

The identity of the reporting party and any other information received by school officials through the Florida Department of
Education's mobile suspicious reporting tool is confidential and exempt under Florida's Public Records Act.

The Corporation shall provide instruction on FortifyFL within the first five (5) days of schoal each year. The instruction:must
be age and developmentally appropriate and ifclude the consequences of making a threat or false report involving school
or school personnel's property, school transportation, or a school-sponsored activity. Instruction concerning
consequences shall include disciplinary actions that may occur at school and possible criminal charges.
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SP 32-2015 Statements Supporting Accommodations for Children with Disabilities in
the Child Nutrition Programs

Adopted May 4, 2023

Last Revised July 11, 2024

8500 - FOOD SERVICE PROGRAM

The Corporation shall provide cafeteria facilities in all school facilities where space and facilities permit and will provide food
service for the purchase and consumption of lunch for all students.

It is the intent of the Corporation to participate in the National School Lunch and School Breakfast Program and to offer
paid, free, or reduced-price meals in accordance with the Child Nutrition Program, the National Schoo! Lunch Act, and
Florida law. The operation of the food service program shall also be in compliance with the regulations set forth in State law
and the Florida Administrative Code.

Students who are eligible for free or reduced-price meals shall be approved and properly accounted for by the Director of
Ancillary Services or designee in accordance with criteria established by the Child Nutrition Program and National School
Lunch Act. The Corporation requires that the identity of students receiving free or reduced-price meals be safeguarded and
kept confidential.

The operation and supervision of the food service program shall be the responsibility of the Director of Ancillary Services.
The Corporation will adhere to the professional standards for school nutrition personnel who manage and operate the food
service program, including the requirements related to hiring and training that are set forth in United States Department of
Agriculture ("USDA") regulations.

Further, as required by USDA regulations the Corporation will annually certify:

A. the Director of Ancillary Services meets the hiring standards and training requirements set forth in USDA
regulations; and

B. each employee in the food service program has completed the applicable training requirements set forth in USDA
regulations.

The food service program shall comply with Federal and State regulations pertaining to the selection, preparation, delivery,
consumption, and disposal of food and beverages, including but not limited to the current USDA school meal pattern
requirements and the USDA's Smart Snacks in School nutrition standards, as well as to the fiscal management of the
program. Further, the food-service program shall comply with Federal and State regulations pertaining to the fiscal
management of the program as well as all the requirements pertaining to food service hiring and food service
manager/operator licensure and certification. In addition, as required by law, a food safety program based on the principles
of the Hazard Analysis and Critical Control Point (HACCP) system shall be implemented with the intent of preventing food-
borne illnesses. For added safety and security, access to the facility and the food stored and prepared therein shall be
limited to food service staff and other authorized persons.

School Breakfast
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School breakfast meals shall be made available to students at all schools in the Corporation. Each elementary, middle, and
high school shall make a breakfast meal available if a student arrives at school on the bus less than fifteen (15) minutes
before the first bell rings and shall allow the student at least fifteen (15) minutes to eat the breakfast.

Summer Food Service

The Corporation shall provide a Federal food service program for students during summer intervention programs that are
mandated under Federal law. If the Corporation determines that it is unable to provide a Federal food service program
during the summer, for financial reasons, the Corporation will communicate that decision to its residents in a manner it
determines to be appropriate.

Nutrition Standards

The Corporation shall approve and implement nutrition standards governing the types of food and beverages that may be
sold on the premises of its schools and shall specify the time and place each type of food or beverage may be sold.

In adopting such standards, the Corporation shall:
A. consider the nutritional value of each food or beverage;

B. consult and incorporate to the maximum extent possible the dietary guidelines for Americans jointly developed by

the United-States-Bepartment-of-AgriegiturefUSDAY and the United States Department of Health and Human

Services; and
C. consult and incorporate the USDA Smart Snacks in School nutrition guidelines.

The Corporation's food service program shall serve only food items and beverages determined by the Food Service
Department to be in compliance with the current USDA Dietary Guidelines for Americans and the USDA Smart Snacks in
School nutrition guideline

No food or beverage may be sold on any school premises except in accordance with the standards approved by the
Corporation.

Competitive Food Sales

The Ancillary Services department will comply with the provisions set forth in Federal law, incorporated in F.A.C. 5P-2.001,
regarding the sale of competitive food and foods of minimal nutritional value.

The Ancillary Services department shall be the sole provider of food and beverage items sold in all schools until thirty (30)
minutes following the last lunch period, at which time other school organizations may begin to sell foods and beverage
items in accordance with the Board's wellness policy (Policy 8510) and with principal approval. Accordingly, all foods and
beverages for sale to students on campus from vending machines, from school stores, or as fund-raisers by student clubs
and organizations, parent groups, or boosters clubs shall comply with the current USDA Dietary Guidelines for Americans
and the USDA Smart Snacks in Schools regulations, applicable State law, and Florida Administrative Code rule, and shall
only be available between thirty (30) minutes following the last school lunch period and thirty (30) minutes after the close
of the regular school day.

Meal Charges
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Meals sold by the school may be purchased by students in accordance with administrative procedures established by the
Director of Ancillary Services. A periodic review of the food-service accounts shall be made by the Director of Ancillary
Services. Any surplus funds from the National School Lunch Program or the Healthy, Hunger-Free Kids Act of 2010 (P.L.
111-296) shall be used to reduce the cost of the service to students or to purchase cafeteria equipment. Surplus funds from
a-la-carte foods may accrue to the food-service program. Cafeteria purchases may be prepaid into individual food service
accounts before meal service begins or paid as they receive meals. Prepayments into individual food service accounts may
be made on MySchoolBucks.

The only deductions made from prepaid accounts will be for the purchase of meals or other allowable food purchases in the
cafeteria.

The Corporation recognizes that circumstances may result in a student needing to charge for meals if his/her account has
an insufficient balance to cover the charge. However, no account will be allowed to exceed a significant negative balance
except as established below.

The Director of Ancillary Services shall develop procedures regarding meal charges, which shall be implemented by the
Food Service Managers. This procedure will provide direction so that students Corporation-wide who are eligible for reduced
price or who pay the established price for meals, but do not have funds in their account or in hand to cover the cost of their
meal at the time of service are treated consistently, that parents of students who charge meals are notified when a student
charges a meal, and that efforts are made to collect the charges made so that the unpaid charges are not classified as “bad
debt” at the end of the school year.

A student whose account has a significant negative balance may not charge or purchase “a la carte” items, including extra
main course entrees.

If a student has a significant negative lunch account balance, s/he shall be provided an alternate meal, the cost of which
shall continue to accrue to his/her significant negative balance, and his/her parent(s) shall be contacted to collect the
outstanding charges. The alternate meal will be a low-cost alternative to the regular reimbursable meal and shall meet
USDA nutritional standards or the Smart Snacks in Schools regulations so that it qualifies for reimbursement under the
National School Lunch/Breakfast Program.

The Corporation's policy and CEQ's procedure related to meal charges shall be distributed in writing to all households at the
start of each school year and to households transferring to the school or Corporation during the school year. This guideline
will provide directions for students who are eligible for reduced-price or paid meals but do not have funds in their account
or in hand to cover the cost of their meal at the time of service.

Bad Debt

Meal charges that are not collected in the year when the debt was incurred shall be classified as bad debt. Bad debt
incurred through the inability to collect lunch payment from students is not an allowable cost chargeable to any Federal
program. Once classified as bad debt, non-Federal funding sources shall reimburse the school lunch program account for
the total amount of the bad debt. If funds to reimburse the Corporation for this bad debt are not available from another
source, such as school or community organizations (like the PTA) or any other non-Federal source, the funds to reimburse
the school lunch program shall be transferred from the Corporation's general fund or other State or local funding to make
that reimbursement.

Once the uncollectable/delinquent debt charges are converted to bad debt, records relating to those charges must be
maintained in accordance with the record retention requirements in 7 C.F.R. 210.9(b)(17) and 7 C.F.R. 210.15(b).

Any related collection cost, including legal cost, arising from such bad debt after they have been determined to be
uncollectible are also unallowable.

Dietary Modifications
Ar—aduttstudentor student's parent requesting special dietary accommodations for a student with a disability
that restricts the diet must provide the Medical Statement for Special Dietary Needs signed by a State authorized

medical authority, which is a medical professional authorized in the State of Florida to write prescriptions. The
request must contain the following information:

A. an explanation of how the student’s physical or mental impairment restricts the diet;
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B. the food(s)/type(s) of foods to be avoided;
C. the food(s)/type(s) of foods to be substituted;

D. additional pertinent information, if any, that will assist in accommodating the student's needs.

If a Medical Statement for Special Dietary Needs is incomplete, unclear, or lacks sufficient detail, the food service manager
shall request that the student or parent/guardian request that the medical authority supplement the response so that a safe
meal can be provided.

A special dietary accommodation for a student who has a disability that restricts the student’s diet must be supported by a
Medical Statement for Special Dietary Needs, which should be submitted to the Director of Ancillary Services.

A student with a disability may have an IEP or 504 plan that requires specific instruction, services, or accommodation
related to the student’s nutritional needs. If a student’s IEP or 504 plan contains the same information that is required on a
Medical Statement for Special Dietary Needs, then it is not necessary to obtain and submit a separate Medical Statement
for Special Dietary Needs.

The individual making an initial request for such substitutions must inform the Food Service Manager that the student has a
disability that restricts the student's diet. The Corporation will honor the request upon receipt of the required
documentation from a State authorized medical authority. If the Special Dietary Accommodation Coordinator is unable to
grant a requested accommodation following receipt of the medical authority's statement, the student or parent shall be
provided with an explanation of the basis for the decision. Compliant requests shall be immediately implemented.
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In addition to students, lunches sold by the school may be purchased by staff members and community residents in
accordance with administrative guidelines established by the CEO.

Emergency First Aid

In each school cafeteria, there shall be a poster that is easily visible and prominently placed that contains step-by-step
instructions on how to provide emergency first aid for choking or conscious individuals. During all times while the food
service program is operating and students are being served food, at least one (1) employee shall be present in the area in
which the food is being consumed who has received instruction in methods to prevent choking and demonstrated an ability
to perform the Heimlich maneuver.

Food Safety Compliance

in accordance with Federal law, the Director of Ancillary Services shall take such actions as are necessary to obtain a
minimum of two (2) food safety inspections per school year, which are conducted by the State or local governmental
agency responsible for food safety inspections. The report of the most recent inspection will be posted in a publicly visible
location, and a copy of the report will be available upon request.
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Operation of the Food Service Program
With regard to the operation of the school food service program, the CEO shall require:
A. the maintenance of sanitary, neat premises free from fire and health hazards;
B. the preparation of food that complies with Federal food safety regulations;
C. the planning and execution of menus in compliance with USDA requirements;

D. the purchase of food and supplies in accordance with State and Federal law, USDA regulations, and Board policy;
(see Policy 1129, Policy 1214, Policy 3129, Policy 3214, Palicy 4129, Palicy 4214, and Policy 6460)

E. complying with food holds and recalls in accordance with USDA regulations;

F. the administration, accounting, and disposition of food-service funds pursuant to Federal and State law and USDA
regulations;

G. the safekeeping and storage of food and food equipment pursuant to State and Federal law and USDA regulations;
H. the regular maintenance and replacement of equipment;

1. all Corporation employees whose salaries are paid for with USDA funds or non-Federal funds used to meet a match
or cost share requirement must comply with the Corporation's time and effort record-keeping policy (see Policy
6116).

The CEO will require that the food service program serve foods in the schools of the Corporation that reinforce the nutrition
concepts taught in the classrooms.

The Corporation shall serve only nutritious food in accordance with the nutritional standards in compliance with the current
USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition guidelines. Foods and beverages in
competition with the Corporation's food-service program must comply with the current USDA Dietary Guidelines for

Americans and the USDA Smart Snacks in Schoal nutrition guidelines—are-rray-eorly-be-seld-in-aecordance-with-Beard-Petey
8556.

The Director of Ancillary Services is responsible for implementing the food service program in accordance with the adopted
nutrition standards.

Vending Machines

The Corparation recognizes that vending machines can produce revenues which are useful to augment programs and
services to students and staff. It will, therefore, authorize their use in Caorporation facilities providing that the following
conditions are satisfied.

A. The installation, servicing, stocking, and maintenance of each machine is contracted for with a reputable supplier of
vending machines and their products.

B. The installation, servicing, stocking, and maintenance of =ach machine Is contracted for with a reputable supplier of
vending machines and their products.

C. No products are vended which would conflict with or contradict information or procedures contained in
the Corporation's educational programs on health and nutrition.

D. No food or beverages are to be sold or distributed which will competa with the Corporation's feod-service program.
E. Food items and beverages available for sale to students in vending machines for consumption on campus shall

comply with the current USDA Dietary Guidelines for Americans and the USDA Smart Snacks in Schools regulations
and applicable State law.
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HAVEN

SCHOOLS
Book Policy Manual
Section 8000 Operations
Title FREE AND REDUCED-PRICE MEALS
Code *p0o8531 - Feb 2025 update
Status
Legal F.A.C. SP-2.010

F.A.C. SP-2.009

F.A.C. SP-2.007

F.A.C. SP-2.002

F.A.C. SP-2.001

F.S. 1003.02

F.S. 1001.51

F.S. 1001.42
F.S.1001.41

F.S. 595.405

F.S. Chapter 595

42 U.S.C. 1751 et seq.
42 U.S.C. 1771 et seq.

Adopted May 4, 2023

8531 - FREE AND REDUCED-PRICE MEALS

The Corporation recognizes the importance of good nutrition to each student's educational performance. In additian to gz
requirements in Policy 8500 (Food Service Program), this policy addresses the provision of free and reduced-price meals to
econamically-nestly students.

The Corporation shall provide ecanomically needy children with breakfast and/or lunch at a reduced rate and/or no charge
to the student.

Children, eligible for free or reduced-price meals, shall be determined by the criteria established by the Child Nutrition
Program and National School Lunch Act and dTW other upam.ca!ﬂn F‘*ch’ml ar Flerida laws. Freseeriteria-are-isshed-arhuathy

The Corporation designates the Director of Ancillary Services to determine in accordance with Corporation standards, the
eligibility of students for free and reduced-price mealis.

The schools shall annually notify all families of the availability, eligibility requirements, and application procedure for free
and reduced-price meals by distributing an application to the family of each student enrolled in the school.
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The Director of Ancillary Services shall prepare and implement the necessary arrangements and procedures to ensure
proper operation of this program and direct that, if required, —StHe-shalt-ensure—that the appropriate policy attachments for
free and reduced-price meals or free milk are properly completed and submitted for approval to the SehoelFood-Service
Bivisten-of-the-State Departmentof-EdueatisnFlorida Department of Agriculture and Consumer Sciences by the
beginning of each school year.
Effective 7/1/23
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HAVEN

SCHOOLS
Book Policy Manual
Section 7000 Property
Title GIFTS TO THE CORPORATION
Code *p07230 - Update Feb 2025
Status
Legal ES.112.312

F.S. 1001.32(2).
ES. 1001.41
ES. 1001.43

Adopted May 4, 2023

7230 - GIFTS TO THE CORPORATION

The Governing Board is duly appreciative of public interest in and goodwill toward tha schools manifzsiad through
gifts.

Pursuant to RS, 1£801.42, the CEO has authority to govern all public gifts and donations to scheols and therefore
reserves the right to specify the manner in Wwhich gifts are mads, to define and identify the tyae of gift which is
considers appropriate, and to reject those which s/he deemis inappropriate or upnsuitable. Gifts shall bécome the
property of the Corporation and will be subject to use by the Corparation as determined by the policies and
administrative procedures applying te all praperties, equipment, materials, and fupds cwnred by the Corporation.
Any menetary gift or donation shall b2 properly receipted and processed in accordance with applicable
Carporation preceduras.

The CEO is authorized to accept gifts or donations to the Corporation, on behalf of the Corporation, of money, equipment,
supplies, and materials. The CEO may accept the terms and conditions of any such gift or donation, as deemed appropriate,
and shall have the discretion to accept or deny the gift or donation on the basis of those terms and conditions.

Any gift conveying title shall be submitted to the Corporation for individual acceptance and approved by the Governing
Board attorney for legal consideration.

The principal or director of a school or center is authorized to accept individual gifts or donations of money for field trips,
student donations, and spontaneous donations. Documentation of receipt of any gift of $500 or greater is mandatory. If a
doror dogs not specify how the gift er donation is to ba used, the use shall then be at the discretion of the principal ar
director ar, If thie gift is $500,00 or araater, In consuliaticn with the CEO and CFO.
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Permanent structures shall have utilitarian value in the operation of the school or be erected in memory of a persan who
has been associated with the school either as a student or employee, or an organization which has made some outstanding
contribution to the school or Corporation.

The CEO shall not accept a gift of art unless the cost of installation, operation, and maintenance is consistent with the value
of the gift to the school.

Articles of equipment donated to the schools by individuals, groups, or organizations may be accepted if they contribute to
the operation of the school program. Daonars shall be notified that the title of this gift shall be in the name of the
Corporation.

Effective 7/1/23

© Neola 202582
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5410.01 - PROMOTION, ACCELERATION, PLACEMENT, AND RETENTION

The Corporation recognizes that the personal, social, physical, and educational growth of children will vary and that they
should be placed in the educational setting most appropriate to their needs at the various stages of their growth.

The Corporation shall provide for the placement, acceleration, and progression of students through adopted student
progression plans. The Corporation student progression plan includes the standards for evaluating each student's
performance, including how well s/he masters the performance standards approved by the State Board of Education. A
student will be promoted to the succeeding grade level when s/he has demonstrated sufficient proficiency to permit him/her
to move ahead in the educational program of the next grade.

Parents may request student participation in Academically Challenging Curriculum to Enhance Learning (ACCEL) options,
including whole-grade promotion, midyear promotion, or subject matter acceleration. If the parent selects one of these
ACCEL options and the student meets eligibility and procedural requirements in the student progression plan, the student
will have the opportunity to participate in the ACCEL option.

No student may be assigned to a grade level based solely on age or other factors that constitute social promotion. (F.S.
1008.25(6)(a))

Progress Monitoring Plans and Remediation
Each student must participate in the Statewide standardized assessment program that is required by F.S. 1008.22. Each

student who does not achieve a Level 3 or above on Statewide standardized English language arts assessment; the
Statewide standardized mathematics assessment; or the Algebra I end-of-course (EOC) assessment must be evaluated to
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determine the nature of the student's difficulty, the areas of academic need, and strategies for providing academic supports
to improve the student's performance.

Beginning in the 2022-2023 school year, the end-of-year comprehensive progress monitoring assessment administered
pursuant to F.S. 1008.25(8)(b)2. is the Statewide standardized English Language Arts assessment for students in grades 3
through 10 and the Statewide standardized Mathematics assessment for students in grades 3 through 8.

A student who is not meeting the Corporation or State requirements for satisfactory performance in English language arts
and mathematics must be covered by one (1) of the following plans:

A. a Federally required student plan such as an individual education plan;

B. a schoolwide system of progress monitoring for all students, except a student who scores Level 4 or above on the
English language arts and mathematics assessments may be exempted from participation by the principal; or

C. an individualized progress monitoring plan.

Any student who exhibits a substantial deficiency in reading and/or mathematics, based upon locally determined or
statewide assessments conducted in kindergarten or grade 1, grade 2, or grade 3, or through teacher observations, must
be given intensive reading and/or mathematics instruction immediately following the identification of the-reaginrg deficiency.
The student’s reading and/or mathematics proficiency must be monitored and the intensive instruction must continue until
the student demonstrates grade level proficiency in @ manner determined by the Corporation, which may include achieving
a Level 3 on the Statewide standardized English language arts assessment in grades 3 through 10, and the Statewide
standardized Mathematics assessment for students in grades 3 through 8.

The parent of any student who exhibits a substantial deficiency in reading, as described in the above paragraph, must be
notified in writing of the following:

A. that their child has been identified as having a substantial deficiency in reading, including a description and
explanation, in terms understandable to the parent, of the exact nature of the student's difficulty in learning and
lack of achievement in reading;

B. a description of the current services that are provided to the child;

C. a description of the proposed intensive interventions and supports that will be provided to the child that are
designed to remediate the identified area of reading deficiency;

D. that if the child's reading deficiency is not remediated by the end of grade 3, the child must be retained unless s/he
is exempt from mandatory retention for good cause;

E. strategies, including multisensory strategies, through a read-at-home plan for parents to use in helping their child
succeed in reading;

The read-at-home plan must provide access to the resources identified in F.S. 1008.25(5)(e).

F. that the Statewide, standardized English Language Arts assessment is not the sole determiner of promotion and that
additional evaluations, portfolio reviews, and assessments are available to the child to assist parents and the
Corparation in knowing when a child is reading at or above grade level and ready for grade promotion;

G. the Corporation's specific criteria and policies for a portfolio as provided in F.S. 1008.22 and the evidence required
for a student to demonstrate mastery of Florida's academic standards for English language arts;

Schools must begin collecting evidence for a portfolio when a student in grade 3 is identified as being at risk of
retention of upon the request of the parent, whichever occurs first.

H. information about the student's eligibility for the New Worlds Reading Initiative under F.S. 1003.485 and information
on parent training modules and other reading engagement resources available through the initiative.

After initial notification, schools shall apprise the parent at least monthly of the student's progress in response to the
intensive interventions and supports. Such communication will be in writing and explain any additional interventions or
supports that will be implemented to accelerate the student’s progress if the interventions and supports already being
implemented have not resulted in improvement.
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To be promoted to grade 4, a student must score a Level 2 or higher on the Statewide standardized English language arts
assessment required under F.S. 1008.22 for grade 3. If a student’s reading deficiency is not remedied by the end of grade
3, as demonstrated by scoring Level 2 or higher on the Statewide standardized assessment required under F.S. 1008.22 for
grade 3, the student must be retained.

A student who has been retained in third grade due to a reading deficiency shall be promoted mid-year if the student has
demonstrated mastery of the State-mandated requirements in reading.

A student may be eligible for a waiver of retention criteria for acceptable good cause as outlined in the student progression
plan. A student may be retained at the same grade level/course(s) when s/he has not demonstrated satisfactory mastery of
the State-mandated requirements in the required subject areas. Parents must be informed in advance of the possibility of
retention of a student at a grade level.

Reading instruction hereunder shall align with the requirements of F.A.C. 6A-6.053.
Middle Grades Promotion

In order for a student to be promoted to high school from a school that includes middle grades 6, 7, and 8, the student
must successfully complete the following courses:

A. Three (3) middle grades or higher courses in English Language Arts (ELA).
B. Three (3) middle grades or higher courses in mathematics.

1. Each school that includes middle grades must offer at least one (1) high school level mathematics course for
which students may earn high school credit. Successful completion of a high school level Algebra I or
Geometry course is not contingent upon the student’s performance on the Statewide standardized end-of-
course (EOC) assessment.

2. To earn high school credit for Algebra I, a middle grades student must take the Statewide standardized
Algebra I EOC assessment and pass the course, and in addition, a student’s performance on the Algebra I
EOC assessment constitutes thirty percent (30%) of the student’s final course grade.

3. To earn high school credit for a Geometry course, a middle grades student must take the Statewide
standardized Geometry EOC assessment, which constitutes thirty percent (30%) of the student’s final course
grade, and earn a passing grade in the course.

C. Three (3) middle grades or higher courses in social studies.

1. One (1) of these courses must be at least a one (1) semester civics education course that includes the roles
and responsibilities of Federal, State, and local governments; the structures and functions of the legislative,
executive, and judicial branches of government; and the meaning and significance of historic documents,
such as the Articles of Confederation, the Declaration of Independence, and the Constitution of the United
States.

2. Each student’s performance on the Statewide standardized EOC assessment in civics education required
under F.S. 1008.22 constitutes thirty percent (30%) of the student’s final course grade.

3. A middle grade student who transfers in from out of country, out of state, a private school, or a home
education program after the beginning of the second term of grade 8 is not required to meet the civics
education requirement for promotion from the middle grades if the student's transcript documents passage of
three (3) courses in social studies or two (2) year-long courses in social studies that include coverage of
civics education.

D. Three (3) middle grades or higher courses in science.

1. Successful completion of a high school level Biology I course is not contingent upon the student's
performance on the Statewide, standardized EOC assessment required under F.S. 1008.22.

2. However, to earn high school credit for a Biology I course, a middle grade student must take the Statewide,

standardized Biology I EOC assessment, which constitutes thirty percent (30%) of the student's final course
grade, and earn a passing grade in the course.
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E. One course in career and education planning to be completed in grades 6, 7, or 8, which may be taught by any
member of the instructional staff. The course much be Internet-based, customizable to each student, and include
research-based assessments to assist students in determining educational and career options and goals. The course
must result in a completed personalized academic and career plan for the student which must use, when available,
Florida online career planning and work-based learning coordination system. The course must teach each student
how to access and update the plan and encourage the student to access and update the plan at least annually as the
student progresses through middle school and high school. The personalized academic and career plan must
emphasize the importance of entrepreneurship and employability skills; and must include information from the
Department of Economic Opportunity's economic security report under F.S. 445.07 and other State career planning
resources.

1. The required personalized academic and career plan must inform students of high school graduation
requirements, including a detailed explanation of the following:

a. requirements for earning a high school diploma designation ;
b. requirements for each scholarship in the Florida Bright Futures Scholarship Program;
c. State university and Florida college system institution admission requirements;
d. available opportunities to earn college credit in high school, including advanced placement courses;
e. the-lnternational-BaceatoureateProgramy
f. the-Advanced-International-Certificateof-Education-Progromy
g. dual enrollment, including career dual enrollment; and
h. career education courses, including career-themed courses, preapprenticeship and apprenticeship
programs, and course sequences that lead to industry certification pursuant to F.S. 1003.492 or
1008.44.
2. The course may be implemented as a stand-alone course or integrated into another course or courses.
Retention of Students with Disabilities
Retention of a student with disability will follow the requirements of Florida law. The assignment of and services to be
provided to a student with a disability will be documented on the student’s IEP. Extended school year services may be
provided for any student who would severely regress in his/her skills and overall functioning as demonstrated by supporting
documentation and determined necessary by the student’s IEP team.
Effective 7/1/23
Technical Correction 4/4/24

Revised 7/11/24

© Neola 202524
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1129 - CONFLICT OF INTEREST

The proper performance of school business is dependent upon high standards of honesty, integrity, impartiality, and
professional conduct by Corporation employees. Further, such characteristics are essential to the Corporation's commitment
to earn and keep the public’s confidence. For these reasons, the Board adopts the following procedures to assure that
conflicts of interest do not occur. These procedures are not intended to be all inciusive, nor to substitute for good judgment
on the part of all Corporation members, employees, officers, and agents.

A. No employee, officer,-ef agent, or Board member shall engage in or have a financial interest, directly or indirectly, in
any activity that conflicts with the employee's job duties and responsibilities in the Corporation.

B. No employee, officer,-ef agent, or Board member shall engage in business, private practice of their profession, the
rendering of services, or the sale of goods of any type where advantage is taken of any professional relationship
they may have with any student, eliert; or parents of such students, or clients in the course of their employment
with the Corporation.

Included, by way of illustration rather than limitation, are the following:

1.

2.

the provision of any private lessons or services for a fee;

the use, sale, or improper divulging of any privileged information about a student or client gained in the
course of the employee’s employment or through access to Corporation records;

. the referral of any student or client for lessons or services to any private business or professional practitioner

if there is any expectation of reciprocal referrals, sharing of fees, or other remuneration;

. the requirement of students or clients to purchase any private goods or services provided by an emplayee or

any business, or professional practitioner with whom any employee has a financial relationship, as a condition
of receiving any grades, credits, promotions, approvals, or recommendations.
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C. No employee, officer~er agent, or Board member shall make use of materials, equipment, or facilities of the
Corporation in private practice. Examples would be the use of facilities before, during, or after regular business
hours for service to private practice clients, or the checking out of items from an instructional materials center for
private practice.

Exceptions to any provision in parts A through C of this policy shall be approved in advance by the CEO and shall be
consistent with State law.

No employee, officer, agent, or Board member with a real or apparent conflict of interest may participate in the selection,
award, or administration of a contract supported by the Federal award. A conflict of interest includes when the employee,
officer, agent, or Board member, any member of their immediate family, their partner, or an organization that employs or is
about to employ any of the parties indicated hereln has a financial or other mterest inora tanglble personal benefit from
an entlty con5|dered for a contract.&r 2 .

An employee, officer, agent, and Board member of the Corporation may neither solicit nor accept gratuities, favors, or
anything of monetary value from contractors. However, pursuant to Federal rules, the Corporation may permis, on an
individual basis, gifts to occur when the fmancxal interest is not substantlal or the gift is an unsoI|C|ted item with a value
under twenty -five (25) dollars. g

Fo-theextentthat If the Corporation has a parent, affiliate, or subsidiary organization that is not a State, local government,
or Indian tribe, the Corporation may not conduct a procurement action involving the parent, affiliate, or subsidiary
organization if the Corporation is unable, or appears to be unable, to be impartial in conducting a procurement action
involving a related organization..

Employees, officers,-afd agents, and Board members must promptly disclose any potential conflict of interest that may lead
to a violation of this policy to the Corporation. Upon discovery of any potential conflict of interest, the Corporation will
promptly disclose, in writing, the potential conflict of interest to the appropriate Federal awarding agency or, if applicable,
the pass-through entity.

The Corporation will also promptly disclose whenever, in connection with the Federal award (including any activities or
subawards thereunder), it has credible evidence of the commission of a violation of Federal criminal law involving fraud,
conflict of interest, bribery, or gratuity violations found in Title 18 of the United States Code or a violation of the civil False
Claims Act (31 U.S.C. 3729-3733). The disclosure must be made in writing to the Federal agency, the agency’s Office of
Inspector General, and pass-through entity. The Corporation is also required to report matters related to recipient integrity

and performance in accordance with Appendlx XII of 2 C.F.R. Part 200. ehsele&e—rﬁ—a-t-fmehemarmer—mmratmrs-eﬁ

ege Simi-y = g-Fraud—Brivery—ergrataiy Sioac a+ede S 9 SEEeR ede 5

Employees, officers,-arg-agents, and Board members found to be in violation of this conflict of interest policy will be subject
to disciplinary action up to and including termination, pursuant to Board Policy 1139.01, Discipline of Administrative

Staff and/or State law.

Effective 7/1/23

© Neola 202416
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3129 - CONFLICT OF INTEREST

The proper performance of school business is dependent upon high standards of honesty, integrity, impartiality, and
professional conduct by Corporation employees. Further, such characteristics are essential to the Corporation's commitment
to earn and keep the public’s confidence. For these reasons, the Corporation adopts the following procedures to assure that
conflicts of interest do not occur. These procedures are not intended to be all inclusive, nor to substitute for good judgment
on the part of all Corporation Board members, employees, officers, and agents.

A. No employee, officer,-eFagert agent, or Board member shall engage in or have a financial interest, directly or
indirectly, in any activity that conflicts with the employee’s job duties and responsibilities in the school system.

B. No employee, officer,-er-agent- agent, or Board member shall engage in business, private practice of their
profession, the rendering of services, or the sale of goods of any type where advantage is taken of any professional
relationship they may have with any student, eliert; or parents of such students or clients in the course of their
employment with the Corporation.

Included, by way of illustration rather than limitation are the following:

1. the provision of any private lessons or services for a fee;

2. the use, sale, or improper divulging of any privileged information about a student or client gained in the
course of the employee’s employment or through access to Corporation records;

3. the referral of any student or client for lessons or services to any private business or professional practitioner
if there is any expectation of reciprocal referrals, sharing of fees, or other remuneration;

4. the requirement of students or clients to purchase any private goods or services provided by an employee or

any business, or professional practitioner with whom any employee has a financial relationship, as a condition
of receiving any grades, credits, promotions, approvals, or recommendations.
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C. No employee, officer,-eragert agent, or Board member shall make use of materials, equipment, or facilities of the
Corporation in private practice. Examples would be the use of facilities before, during, or after regular business
hours for service to private practice clients, or the checking out of items from an instructional materials center for
private practice.

ﬁFFH—E&H‘S-deFeﬁ—F&F—EI-E&H-EFBEt—NO employee, off'cer, agent or Board member with a real or apparent conﬂlct of |nterest may
participate in the selection, award, or administration of a contract supported by the Federal award. A conflict of interest
includes when the employee, officer, agent, or Board member, any member of their immediate family, their partner, or an
organization that employs or is about to employ any of the parties indicated herein, has a financial or other interest in or a
tangible personal benefit from an entity considered for a contract.

bustress—An employee, officer, agent, and Board member of the District may nelther sohcnt nor accept gratuities, favors, or
anything of monetary value from contractors. However, pursuant to Federal rules, the Corporation may permit, on an
individual basis, gifts to occur when the financial interest is not substantial, or the gift is an unsolicited item with a value
under $25.

Fe-the—extentthat-If the Corporation has a parent, affiliate, or subsidiary organization that is not a State, local government,
or Indian tribe, the Corporation may not conduct a procurement action involving the parent, affiliate, or subsidiary
organization if the Corporation is unable, or appears to be unable, to be impartial in conducting a procurement action
involving a related organization.=

Employees, officers,and-agents, and Board members must promptly disclose any potential conflict of interest which may
lead to a violation of this policy to the Corporation. Upon discovery of any potential conflict of interest, the Corporation
will promptly disclose, in writing, the potential conflict of interest to the appropriate Federal awarding agency or, if
applicable, the pass-through entity.

entity: promptly disclose whenever, in connection with the Federal award (|nclud|ng any act|V|t|es or subawards thereunder),
it has credible evidence of the commission of a violation of Federal criminal law involving fraud, conflict of interest, bribery,
or gratuity violations found in Title 18 of the United States Code or a violation of the civil False Claims Act (31 U.S.C. 3729-
3733). The disclosure must be made in writing to the Federal agency, the agency’s Office of Inspector General, and pass-
through entity. The Corporation is also required to report matters related to recipient integrity and performance in
accordance with Appendix XII of 2 C.F.R. Part 200

Employees, officers,-amd agents, and Board members found to be in viclation of this conflict of interest policy will be subject
to disciplinary action up to, and including termination, consistent with substantive and procedural due process and as
permitted by applicable Board policy, and/or State law.

Effective 7/1/23

© Neola 20242
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4129 - CONFLICT OF INTEREST

The proper performance of school business is dependent upon high standards of honesty, integrity, impartiality, and
professional conduct by Corporation employees. Further, such characteristics are essential to the Corporation's commitment
to earn and keep the public’s confidence. For these reasons, the Governing Board adopts the following procedures to assure
that conflicts of interest do not occur. These procedures are not intended to be all inclusive, nor to substitute for good
judgment on the part of all Corporation Board members, employees, officers, and agents.

A. No employee, officer,-er-agent, or Board member shall engage in or have a financial interest, directly or indirectly, in
any activity that conflicts with the employee's job duties and responsibilities in the Corporation.

B. No employee, officer,-er-agent, or Board member shall engage in business, private practice of their profession, the
rendering of services, or the sale of goods of any type where advantage is taken of any professional relationship
they may have with any student,-eliert; or parents of such students or clients in the course of their employment
with the Corporation.

Included, by way of illustration rather than limitation, are the following:

1. the provision of any private lessons or services for a fee;

2. the use, sale, or improper divulging of any privileged information about a student or client gained in the
course of the employee’s employment or through access to Corporation records;

3. the referral of any student or client for lessons or services to any private business or professional practitioner
if there is any expectation of reciprocal referrals, sharing of fees, or other remuneration;

4. the requirement of students or clients to purchase any private goods or services provided by an employee or

any business or professional practitioner with whom any employee has a financial relationship, as a condition
of receiving any grades, credits, promotions, approvals, or recommendations.
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C. No employee, officer,-er-agent or Board member shall make use of materials, equipment, or facilities of the
Corporation in private practice. Examples would be the use of facilities before, during, or after regular business
hours for service to private practice clients, or the checking out of items from an instructional materials center for
private practice.

Exceptions to any provision in parts A through C of this policy shall be approved in advance by the CEO and shall be
consistent with State law.

B = B

ﬁfm—eeﬂﬁnéemd—ﬁer—a—emmaet—No employee, offlcer, agent or Board member with a real or apparent confllct of mterest may
participate in the selection, award, or administration of a contract supported by the Federal award. A conflict of interest
includes when the employee, officer, agent, or Board member, any member of their immediate family, their partner, or an
organization that employs or is about to employ any of the parties indicated herein, has a financial or other interest in or a
tangible personal benefit from an entity considered for a contract.

Employees, officers,-er agents or Board member may neither solicit nor accept gratU|t|es favors or anythlng of monetary
value from contractors-e+¢ 5 :
eetrse-ef-busiress. However, pursuant to Federal rules, the Corporation may permit, on an individual basis, gifts to occur
when the financial interest is not substantial, or the gift is an unsolicited item with a value under $25.

Fothe-extentthatlf the Corporation has a parent, affiliate, or subsidiary organization that is not a State, local government,
or Indian tribe, the Corporation may not conduct a procurement action involving the parent, affiliate, or subsidiary
organization if the Corporation is unable, or appears to be unable, to be impartial in conducting a procurement action
involving a related organization.-

Employees, officers,—ar€ agents, and Board members -must promptly disclose any potential conflict of interest which may
lead to a violation of this policy to the Corporation. Upon discovery of any potential conflict of interest, the Corporation will
promptly disclose, in writing, the potential conflict of interest to the appropriate Federal awarding agency or, if applicable,
the pass-through entity.

eﬁ!erty-promptly dlsclose whenever, in connection W|th the Federal award (lncludlng any activities or subawards thereunder),
it has credible evidence of the commission of a violation of Federal criminal law involving fraud, conflict of interest, bribery,
or gratuity violations found in Title 18 of the United States Code or a violation of the civil False Claims Act (31 U.S.C. 3729-
3733). The disclosure must be made in writing to the Federal agency, the agency’s Office of Inspector General, and pass-
through entity. The Corporation is also required to report matters related to recipient integrity and performance in
accordance with Appendix XII of 2 C.F.R. Part 200.

Employees, officers,-are agents, and Board members found to be in violation of this conflict of interest policy will be subject
to disciplinary action, up to and including termination, pursuant to Board Policy 4139.01, Staff Discipline, and/or State law.

Effective 7/1/23

© Neola 202416
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5200 - ATTENDANCE

The educational program offered by this Corporation is predicated upon the presence of the student and requires continuity
of instruction and classroom participation. Attendance shall be required of all students enrolled in the schools during the
days and hours that the school is in session. School attendance is the responsibility of parents and students. Absences shall
be reported to the school attendance office by the parent or adult student as soon as practicable.

In accordance with statute, the CEO shall require, from the parent of each student of compulsory school age or from an
adult student who has been absent from school or from class for any reason, a statement of the cause for such absence.
The Corporation reserves the right to verify such statements and to investigate the cause of each single absence.

In addition, educators have the responsibility to encourage regular attendance of students, maintain accurate attendance
records, and follow reporting procedures prescribed by the CEO. Schools will record absent and tardy students in the
automated student attendance recordkeeping system.

Provision shall be made for promoting school attendance through adjustment of personal problems, education of parents,

and enforcement of the compulsory attendance laws and related child welfare legislation. Accordingly:
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A. absences must be reported to the school by the parent or adult student as soon as practicable; documentation for
excused absences must be filed with the school office within three (3) days of the absence or the absence is
unexcused.

Failure to report and explain the absence(s) shall result in unexcused absence(s). The final authority for determining
acceptability of the reason for the absence(s) shall rest with the principal.

B. upon each unexcused absence, or absence for which the reason is unknown, the principal shall contact the student's
parent to determine the reason for the absence;

C. teachers shall record absentees each period of the school day and report absences, excused and unexcused, as
required by the school;

D. insofar as possible, parents should be contacted each time their child has an unexcused absence or an absence for
which the reason is unknown, to prevent the development of patterns of nonattendance;

E. when a student has at least five (5) unexcused absences or absences for which the reasons are unknown, within a
calendar month, or ten (10) unexcused absences, or absences for which the reasons are unknown, within a ninety
(90) calendar day period, the teacher shall report to the Principal that the child may be exhibiting a pattern of
nonattendance. Unless there is clear evidence that the absences are not a pattern of nonattendance, the Principal
will refer to the case to the school's child study team to determine if early patterns of truancy are developing. If the
child study team finds that a pattern of nonattendance is developing, a meeting with the parent must be scheduled
to identify potential remedies. If the problem is not resolved, the child study team will implement interventions set
forth in, and act in accordance with, the requirements in F.S. 1003.26.

1. If a parent refuses to participate in the remedial strategies determined by the child study team because s/he
believes that the strategies are unnecessary or inappropriate, the parent may appeal to the CEO.

2. If the CEO's final determination is that the strategies of the child study team are appropriate, and the parent
still refuses to participate or cooperate, the CEO may seek criminal prosecution for noncompliance with
compulsory school attendance.

Each school should also establish procedures to ensure good attendance consistent with this policy.

Make-Up for Absences

For excused absences, the student must contact the teacher on the first day back in order to make arrangements to make
up work. Missed work is to be made up on a 1:1 ratio. If the student is absent one (1) day, s/he has one (1) day to make
up homework or classwork. If the student is absent two (2) days, s/he has two (2) days to make up missed classwork or

homework, and so forth. The teacher or the Principal may grant extensions to the make-up time limit for extenuating
circumstances.

For unexcused absences, all work missed must be completed within the same 1:1 timeframe as stated above. The student
will receive a grade of no higher than sixty percent (60%) on all work made up during an unexcused absence. All passing

grades will be recorded as sixty percent (60%). All earned grades below sixty percent (60%) will be recorded as the earned
grade.

For out-of-school suspensions, the student must contact the teacher or check the online site to obtain assignments to
complete while suspended. Parent(s)/guardian(s) are responsible for contacting the school to obtain any additional work
needed. All work must be turned in to the teacher on the day the student returns to school and will be graded according to
the policy for unexcused absences stated above.

Excused Absences

The Corporation considers the following factors to be reasonable excuses for time missed at school:

A. Personal iliness of the student (medical evidence may be required by the principal or designee for absences
exceeding three (3) consecutive days).

B. Court appearance of the student.
C. Medical appointment of the student.
D. Pregnancy-related issues (see also Paolicy 5751).
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E. Approved school activity.

F. Insurmountable conditions. Insurmountable conditions are extreme weather conditions, communicable disease
outbreaks, and local conditions determined by the Corporation which, after taking into account the material
circumstances, would render impracticable a student's attendance at school. (F.A.C. 6A-1.09513)

G. Attendance at a center under Children and Families Services supervision,

H. Religious instruction or religious holiday.

I. Death in the immediate family.

J. Appointments for a therapy service provided by a licensed health care practitioner or behavior analyst certified
pursuant to Florida law for the treatment of autism spectrum disorder including, but not limited to, applied
behavioral analysis, speech therapy, and occupational therapy.

K. Pre-approved Family Leave

L. Administrative Leave - Principals may assign administrative leave to a student in an extreme emergency situation for
non-disciplinary issues.

Absences not included in excused absences listed above shall be unexcused.
Skipping class is defined by one or more of the following criteria and results in an unexcused absence:

A. Failure to check out when leaving school before the end of the official school day;

B. Absent from class without parent(s)/guardian(s) knowledge and/ar permission;

C. Absent from class without teacher knowledge and/or permission.

Family Leave

Although the school does not support students missing school for vacation purposes, any student missing school for
vacation must notify the administration in advance and receive approval in order for the absences to be excused.

Family Leave may be approved by the principal if the following criteria are met, regardless the principal has the authority to
disapprove leave requests:

A. Notification has been made in writing using the appropriate form at |east two (2) weeks in advance;

B. Requested Family Leave days do not exceed five (5) days per school year;

C. The student does not currently have a "D" or "F" in a class

D. The student does not currently have a 2.0 or lower GPA in core subjects

E. Requested days do not conflict with semester exams, final exams, or state testing.
Students who fail to meet the criteria in item "C" or "D" above are strongly encouraged not to miss school.
Early Dismissal
Any student leaving school prior to dismissal will have an early dismissal entered to the attendance record which will be
considered unexcused. Early dismissals are excused for medical or dental appointments if documentation from the medical
or dental office is received within three (3) days of the early dismissal and may be excused for extreme emergencies at the
discretion of the principal. Early dismissal from a field trip is only permitted in emergency situations and with prior written
consent from the principal.
Tardiness and Late Departure
Tardy is arriving after the official beginning of the school day or a late departure from school after dismissal of the school

day.
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After the official beginning of the school day, a parent must check in the student in the front office of the school. A student
must be inside the classroom prior to the beginning of the official school day. A student who arrives after the beginning of
the school day, but within the first fifteen (15) minutes of the beginning of the school day, will be marked as "tardy". Any
student arriving fifteen (15) minutes or more after the beginning of the school day, or class period for middle and high
school, will be marked with an absence. Students who leave a class mare than fifteen (15) minutes prior to the end of that
class will be marked with a "Late Absence".

Students must depart school no later than 3:45 p.m. on a school day, unless the student is enrolled or placed in Aftercare
or participating in a school-sanctioned extra-curricular activity. If a student is on campus more than twenty-five (25)
minutes after dismissal time, then the student will be taken to Aftercare, if Aftercare has the capacity to care for the
student. Parents)/guardian(s) will be charged the Aftercare drop-in rate. If Aftercare does not have the capacity to care for
the student, then the student will be taken to the Administration Office. If a student who has not been placed in Aftercare
remains on campus after 3:45 p.m. on a school day, except a student in Aftercare or extra-curricular activity, then the
student will be deemed tardy. Students who have been placed in Aftercare drop-in due to late pick-up more than five (5)
times in a grading period or who have an unpaid outstanding balance with Aftercare that is more than thirty (30) days past
due, shall not be eligible for Aftercare drop-in and shall be taken to the Administration Office for pick-up.

The Principal will determine if the period of "late absence” is considered excused or unexcused. Five (5) tardies is
equivalent to one (1) unexcused absence.

Discipline

Any student who fails to attend any regularly scheduled class and has no excuse for absence should be referred to the
appropriate administrator. Disciplinary action should include notification to parents or guardians,

The CEO shall develop administrative procedures to carry out this policy.
Habitual Truancy

Whenever any student has a total of fifteen (15) unexcused absences from school within ninety (90) calendar days, with or
without the knowledge or consent of the parent, s/he will be considered habitually truant. The CEO is to inform the student
and his/her parents of the record of excessive absences as well as the Corporation's intent to notify the Department of
Highway Safety and Motor Vehicles, if appropriate. The CEOQ is authorized to file a truancy petition under F.S. 984.151 if a
student has accrued at least five (5) unexcused absences, or absences for which the reasons are unknown, within a
calendar month or ten (10) unexcused absences, or absences for which the reasons are unknown within a ninety (90)
calendar day period or has had more than fifteen (15) unexcused absences in a ninety (90) calendar day period.

Effective 7/1/23
Revised 10/5/23

© Neola 2023
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5600 - STUDENT DISCIPLINE

The Corporation acknowledges that conduct is closely related to learning - an effective instructional program requires an
orderly school environment and the effectiveness of the educational program is, in part, reflected in the behavior of
students.

The Corporation believes that the best discipline is self-imposed and that students should learn to assume responsibility for
their own behavior and the consequences of their actions both on and off campus. Haven schools, in keeping with the
philosophy of "High Expectations/High Achievement", reserves the right to exercise higher standards of discipline and
accountability regardless of whether or not an alleged offense occurs at school, at school related activities or off-campus or
occurs during non-school hours..

All school personnel shall be informed and responsible for all Corporation administrative procedures concerning discipline.
All school personnel shall become involved in the discipline process anywhere on campus or at school functions off campus.
A good faith effort shall be made by the principal to employ parental assistance or other alternative measures prior to
suspension.

Students are under the control and direction of the principal and under the immediate control and direction of the teacher
or other member of the instructional staff or bus driver to whom such responsibility may be assigned by the principal:

A. when they are being transported to or from school at Corporation expense;

B. when they are attending school;
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C. when they are engaged in a school-sponsored activity, and/or on the school premises; and
D. during a reasonable time before and after a student is on the premises for attendance at school or for authorized
participation in a school-sponsored activity, and only when on the premises. A "reasonable time" means thirty (30)
minutes before or after the school day or school-sponsored activity is scheduled or actually begins or ends,
whichever period is longer.
The Corporation shall also require each student of this Corporation to:
A. conform to reasonable standards of socially acceptable behavior;
B. respect the person and property of others;
C. preserve the degree of order necessary to the educational program in which they are engaged;
D. respect the rights of others.
The Corporation will not tolerate any form of violence, disruptive, or inappropriate behavior, nor excessive truancy which it
defines as more than ten (10) unexcused absences within a ninety (90) calendar day period. In addition to disciplinary
action specified in the parent/student handbooks, the CEO shall develop strategies that will help prevent students from
demonstrating any of these unacceptable behaviors.

The CEO shall promulgate administrative procedures for student conduct which carry out the purposes of this policy and:

A. are not arbitrary but bear a reasonable relationship to the need to maintain a school environment conducive to
learning;

B. do not discriminate among students;
C. do not demean students;
D. do not tend to violate any individual rights constitutionally guaranteed to students.
The CEO shall designate sanctions for the infractions of rules, excluding corporal punishment, which shall:
A. relate in kind and degree to the infraction;
B. help the student learn to take responsibility for his/her actions;

C. be directed, where possible, to reduce the effects of any harm which may have been caused by the student's
misconduct.

The CEO shall publish to all students and their parents the rules of this Corporation regarding student conduct and the
sanctions which may be imposed for breach of those rules.

Principals shall have the authority to assign discipline to students, subject to Board policy, the administrative procedures of
the CEO and to the student's due process right to notice, hearing, and appeal.

Principals, teachers, school bus drivers, and other employees of this Corporation having authority over students shall have
the authority to take such means as may be necessary to control the disorderly conduct of students in all situations and in
all places where such students are within the jurisdiction of this Corporation and when such conduct interferes with the
educational program of the schools or threatens the health and safety of others.

Effective 7/1/23

© Neola 202515
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5500 - STUDENT CONDUCT

Respect for law and for those persons in authority shall be expected of all students. This includes conformity to school rules
as well as general provisions of law affecting students. Respect for the rights of others, consideration of their privileges, and
cooperative citizenship shall also be expected of all members of the school community.

Respect for real and personal property; pride in one's work; achievement within the range of one's ability; and exemplary
personal standards of courtesy, decency, and honesty shall be maintained in the schools of this Corporation.

The Principal shall notify all school personnel as to their obligation to report to the Principal those acts and/or crimes which
pose a threat to school safety. School personnel must also properly document the disposition of any such incident.

Zero Tolerance Policy

The Corporation has zero tolerance for conduct that poses a threat to school safety. Zero-tolerance policies must apply
equally to all students and are not intended to be rigorously applied to petty acts of misconduct. This policy minimizes the
victimization of students, staff, and volunteers and requires that necessary steps be taken to protect the victim of any
violent act from any further victimization. In a disciplinary action, there is a rebuttable presumption that the actions of a
student who intervened, using only the amount of force necessary, to stop a violent act against a student, staff, or
volunteer were necessary to restore or maintain the safety of others.

Florida law requires that students found to have committed one of the following offenses:

A. bringing a firearm or weapon, as defined in F.S. Chapter 790, to school, to any school function, or onto any school-
sponsored transportation, or possessing a firearm at school; or

B. making a threat or false report, as defined by F.S. 790.162 and 790.163, involving school or school personnel’s
property, school transportation, or a school-sponsored activity;

shall be reeemmended referred to the Sponsor for expulsion, with or without continuing educational services, for a period

of not less than one (1) full year and shall be referred to mental health services and to the criminal justice or
juvenile justice system..
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The Corporation shall enter into agreements with local law enforcement specifying procedures so that acts that pose a
threat to school safety, whether committed by a student or adult, are reported to a law enforcement agency having

jurisdiction.

The school's threat management team will consult with law enforcement when a student exhibits a pattern of behavior,
based on previous acts or the severity of an act that would pose a threat to school safety.

School Environmental Safety Incident Reporting

The following acts are required to be reported to the Department of Education as school environmental safety incidents
(SESIR):

A. Alcohal (Level IV): possession, sale, purchase, distribution or use of alcoholic beverages. "Use" means the person is
caught in the act of using, admits to use or is discovered to have used in the course of an investigation.

B. Aggravated BBattery (Level I) - A battery where the attacker intentionally or knowingly causes more serious injury,
such as: great bodily harm, permanent disability, or permanent disfigurement; uses a deadly weapon; or, where the
attacker knew or should have known the victim was pregnant.

C. Arson (Level I) - To intentionally damage or cause to be damaged, by fire or explosion, any dwelling, structure, or
conveyance, whether occupied or not, or its contents.

D. Burglary (Level II) - Unlawful entry into or remaining in a dwelling, structure, or conveyance with the intent to
commit a crime therein.

E. Bullying_(Level IV) - Systematically and chronically inflicting physical hurt or psychological distress on one or more
students or employees. Bullying includes instances of cyberbullying, as defined in Policy 5517.01, Bullying and
Harassment. Bullying may include, but is not limited to, repetitive instances of teasing, social exclusion, threats,
intimidation, stalking, physical violence, theft, harassment, public or private humiliation, or destruction of property.

F. Criminal Mischief (Felony Vandalism - $1,000 threshold) - Willfully and maliciously injuring or damaging by any
means any real or personal property belonging to another, including, but not limited to, the placement of graffiti or
other acts of vandalism on the property.

G. Disruption on Carnpus - Major (Level III) - Disruptive behavior that poses a serious threat to the learning
environment, health, safety, or welfare of others, such as, but not limited to, bomb threats, inciting a riot, or
initiating a false fire alarm.

H. Drug_Sale or Distribution (Level IT) - The manufacture, cultivation, purchase, sale, or distribution of any drug,
narcotic, controlled substance, or substance represented to be a drug, narcotic, or controlled substance.

I. Drug Use or Possession (Level II1) - The use or possession of any drug, narcotic, controlled substance, or any
substance when used for chemical intoxication. "Use" means the person is caught in the act of using, admits to use,
or is discovered to have used in the course of an investigation.

J. Eighting_(Level IIT) - When two (2) or more persons mutually participate in use of force or physical violence that
requires either physical intervention or results in injury requiring first aid or medical attention.

K. Grand Theft (5750 threshold) (Level ITI) - The unauthorized taking of the property of another person or
organization, including motor vehicles, valued at $750 or more, without threat, violence, or bodily harm.

L. Harassment (Level IV) - as defined in Policy 5517, Anti-Harassment.

M. Hazing_(Level III) - as defined in Policy 5516, Student Hazing.

N. Homicide (Level I) - The unjustified killing of one human being by another.

0. Kidnapping_(Level I) - Forcibly, secretly, or by threat, confining, abducting, or imprisoning another person against
his/her will and without lawful authority.

P. Other Major Incidents {Level III) - Any serious, harmful incident resulting in the need for law enforcement
consultation not previously classified. This includes any drug or weapon found unattended and not linked to any
individual.
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Q.

Robbery (Level I1) - The taking or attempted taking of money or other property from the person or custody of
another with the intent to permanently or temporarily deprive the person or owner of the money or other property
under the confrontational circumstances of force, or threat of force or violence, and/or by putting the victim in fear.

. Sexual Assault (Level II), Sexual Battery (Rape) (Level I), Sexual Harassment (Level [11), and Sexual Offenses

(Other) (Level 111) - as defined in Policy 2266, Nondiscrimination on the Basis of Sex in Educational Programs and
Activities.

. Simple Battery (Level II) - An actual and intentional touching or striking of another person against his/her will, or

the intentional causing of bodily harm to an individual.

. Threat/Intimidatian (Level I1II) - An incident where there was no physical contact between the offender and victim,

but the victim reasonably believed that physical harm could have occurred based on verbal or nonverbal
communication by the offender. This includes nonverbal threats and verbal threats of physical harm which are made
in person, electronically, or through any other means.

. Tobacco (Level IV) - as defined in Policy 5512, Smoking and Tobacco-Free Environment.

event, without authorization or invitation and with no lawful purpose for entry, if involves a student currently under
suspension or expulsion, an offender who was previously issued an official trespass warning by school officials, ar an
offender who was arrested for trespass.

W. Weapons Possession (Level II) - as defined in Policy 5772, Weapons.

Acts that Pose a Threat to School Safety

Acts that pose a threat to school safety include, but are not limited to:

A.

B.

C.

D.

E.

possession of firearms or other weapons

placing, discharging, or throwing an explosive item or noxious substance or making threats to do so
arson

felony assault

threats of unsafe and potentially harmful, dangerous, violent, or criminal activities

Petty Acts of Misconduct

Petty acts of misconduct that are not a threat to school safety de not require consultation with law enforcement.

The following are typically considered petty acts of misconduct, although each act must be examined on a case-by-case
basis to determine whether or not the act constitutes a threat to school safety requiring consultation with law enforcement:

A.

B.

disorderly conduct

disrupting a school function (Level IV)

. simple assault or battery
. verbal abuse or use of profanity
. cheating

. theft of less than $300, trespassing, (incidents without prior official warning, not resulting in arrest, or not involving

students under suspension or expulsion), and vandalism of less than $1,000

Assault or Battery on Corporation Personnel

Notwithstanding any other provision of Corporation policy, pursuant to F.S. 1006.13(5), any student found to have
committed an act of assault or aggravated assault, or battery or aggravated battery, on any elected official of the
Corporation, teacher, administrator, or other Corporation personnel, shall be recommended for expulsion or placement in an
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alternative school setting, as appropriate.

Further, upon being charged with such offense, the student shall be removed from the classroom immediately and
suspended pending disposition of the case.

Code of Student Conduct

The Code of Student Conduct shall provide for review of a decision to suspend or expel a student pursuant to this policy
and the Code, consistent with F.S. 1006.07.

Furthermore, if the Corporation receives notice from the Department of Juvenile Justice, as required by law, that a student
enrolled in the Corporation has been adjudicated guilty of or delinquent for, or is found to have committed, regardiess of
whether adjudication is withheld, or pleads guilty or nolo contendere to, a felony violation as set forth in F.S. 1006.13(6)
(a), the Corporation shall, pursuant to State law and the adopted cooperative agreement with the Department of Juvenile
Justice, require that any no contact order entered by a court be enforced and that all of the necessary steps be taken to
protect the victim of the offense or a sibling of the victim.

Students may be subject to discipline for violation of the Code of Conduct even if that conduct occurs on property not
owned or controlled by the Corporat|on or durlng non-school hours B‘HE‘EH&P?S-E&HH&E%EH-E&-&EH&#HQ&-&FE&&H&RE—EH&FH&VE

Effective 7/1/23
Revised 10/5/23
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5610 - OUT-OF-SCHOOL SUSPENSION, DISCIPLINARY PLACEMENT, AND EXPULSION OF STUDENTS

The Corporation recognizes that exclusion from the educational program of the schools, whether by emergency removal,
suspension, disciplinary placement, or expulsion, is the most severe sanction that can be imposed on a student in this
Corporation and one that cannot fairly be imposed without due process.

No student is to be removed, suspended, expelled, or excluded from an activity, program, or a school unless his/her
behavior represents misconduct as specified in the student code of Conduct. In determining whether a student is to be
suspended or expelled, Corporation administrators shall use a preponderance of evidence standard. In addition to the
procedural safeguards and definitions set forth in this policy and the student/parent handbook, the procedures set forth in
Policy 5605 shall apply to students identified as disabled under the IDEA and/or Section 504 of the Rehabilitation Act of
1973.

For purposes of this policy and the CEO's administrative procedures, the following shall apply:
A. "Suspension", alfso referred to as "out-of-school suspension”, means the temporary removal of a student from all
classes of instruction on school grounds and all other school-sponsored activities, except as authorized by the

principal, for a period not the exceed ten (10) school days and remanding of the student to the custody of the
student's parent, with specific homework assignments to complete.
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B. "Serious breach of conduct" includes, but is not limited to, willful disobedience, open defiance of the authority of a
member of the staff, actual or threatened violence against persons or property, or any other act that substantially
disrupts the orderly conduct of the school.

C. "Expulsion" means the removal of the right and obligation of a student to attend a public school for a period of time
and under conditions set by the Board not to exceed the remainder of the term or school year and one (1) additional
year of attendance.

D. "Disciplinary placement" means the involuntary separation of a student from his/her reqular school or traditional
education setting and benefits attached to such placement to a separate alternative school or disciplinary setting
with continued educational services.

REFERRAL

A teacher has the authority to refer a disruptive student to the Principal's office to maintain effective discipline in the
classroom and may recommend an appropriate consequence consistent with the Student Code of Conduct.

Disruptive behavior will include, but not be limited to, the following:

A. assault on staff or students,

B. threat(s) or violence,

C. willful disregard of a teacher’s directions, interfering with the class or activity,

D. malicious vandalism,

E. possession of weapons of any type,

F. continuing use of profane language or obscene gestures, and

G. instigation of violence or mass disobedience to legitimate directions.
After determining that the student has violated the Student Code of Conduct, the Principal shall respond either by
employing the teacher’s recommended consequence, or by imposing a more serious disciplinary action, if the student’s
overall behavioral history warrants it.
If the Principal determines that disciplinary action other than that recommended by the teacher is appropriate, the Principal
should consult with the teacher before taking disciplinary action. If the Principal deviates in any way from the teacher’s

recommendation, the Principal must provide the reasons for any such deviation in writing to the teacher.

If the Principal determines that the student has not violated the Student Code of Conduct, the Principal may not impose any
discipline.

The Principal shall notify the teacher of any decision regarding discipline, or lack thereof, and interventions provided to a
student to address the behavior.

OUT-OF-SCHOOL SUSPENSION FROM SCHOOL OR SUSPENSION FROM RIDING SCHOOL BUS

When a student's actions are so disruptive to himself/herself or to the school as to violate law, Corporation policies, or
school rules, the student may be suspended by the Principal. A student who is suspended shall not be allowed to attend
his/her regular classes or school-sponsored activities for a prescribed number of days not to exceed ten (10). The principal
or designated representative may refer the student during the period of the suspension to in-school suspension, a center
for special counseling or shall remand the student to the custody of his/her parent or guardian.

The principal may suspend a student from school for a period not to exceed ten (10) school days. Before suspending a
student, except in emergencies or disruptive conditions that require immediate suspension or in the case of a serious
breach of conduct, the principal or designee shall make a good faith effort to employ parental assistance or alternative
methods of dealing with the student and shall document such efforts.

In no case shall a teacher suspend a student from school or class, nor shall a bus driver suspend a student from riding a
school bus. A student may not be suspended for unexcused tardiness, lateness, absence, or truancy.

https://go.boarddocs.com/fl/bayhaven/Board.nsf/Private 7open&login# 2/4



2/21/25, 2:20 PM BoardDocs® PL

Prior to a suspension, the Principal will hold an informal hearing to give the student oral and written notice of the charges
and an explanation of the evidence against him/her. The student will then have an opportunity to explain his/her side of the
story. The hearing will be held on the day of the alleged infraction unless it would be impossible or unreasonably difficult to
do so.

The Principal will make a good-faith effort to contact the student's parent or guardian by telephone immediately after
making the decision to suspend.

Except in the event of emergencies, all out-of-school suspensions shall begin at the end of the school day of the infraction,
unless the parents or guardians have been notified and are able to pick up the student at school. The school will provide
homework assignments for the student to complete.

In cases of extremely disruptive or dangerous behavior, persons or groups involved may be immediately suspended and
ejected from the school campus without the necessity of a prior hearing. In such instances, each student shall be afforded

an informal hearing before the Principal prior to the expiration of the third day of suspension.

A student shall be given the opportunity to complete schoolwork and course requirements missed while absent due to out-
of-school suspension, in accordance with Policy 5200 Attendance.

When Bay District School Board action on a recommendation for the expulsion of a student is pending, the CEQ may extend
the suspension assigned by the principal beyond ten (10) school days if such suspension expires before the next regular or

special meeting of the Board.

In the case of students with disabilities, suspensions shall be pursuant to the procedures outlined in the Code of Student
Conduct.

APPEAL
The Corporation designates the CEO as it's representative at all hearings regarding the appeal of a suspension.

The notice to the parent will include an explanation of the right of the student or parent to appeal to the CEQ and the right
to be represented at the appeal.

DELAYED ADMISSION

The CEO is authorized to delay the admission of a student who has been suspended by another public or private school for
an act that would have been grounds for suspension according to the Code of Student Conduct for a period equal to that of
the suspension.

School Work Assigned During Out-of-School Suspension

Refer to Policy 5200 Attendance.

DISCIPLINARY REASSIGNMENT AND EXPULSION

The Corporation recognizes that disciplinary placement and expulsion from the educational program of the schools are the
most severe sanctions for a student in this Corporation and that either one cannot fairly be imposed without due process.

The CEO may recommend to the Bay District Schools Superintendent the disciplinary placement or expulsion of a student
who has committed a serious breach of conduct. A recommendation of disciplinary placement or expulsion will include a
detailed report on the student's actions and alternative measures taken before the recommendation.

A student and his/her parent or guardian will be given written notice of the CEO's recommendation and the reasons.

The Bay District Schools Superintendent, after reviewing the facts and circumstances of the student’s misconduct and the
CEO's recommendation, may accept, reject, or modify the CEQ's recommendation. The Bay District School Board will decide
on a recommended expulsion of any student and on a recommended disciplinary placement of any student.

When the Bay District School Superintendent makes a recommendation for disciplinary placement or expulsion to the Bay
District School Board, written notice shall be given to the student and his/her parent or guardian of the recommendation

setting forth the charges against the student, with a summary of the factual, legal, and policy grounds for the
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recommendation, and advising the student and his/her parent or guardian of their right of due process, including the right
to a hearing.

When making a determination whether or not a student will be expelled or permanently excluded under this policy, the CEO
shall retain all documents, electronically stored information ("ESI"), and electronic media (as defined in Policy 8315 -
Information Management (i.e. "Litigation Hold")) created and/or received as part of an investigation.

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records
exempt from disclosure under Federal (e.g., FERPA, ADA) and/or State law - e.g., student records and confidential medical
records.

The documents, ESI, and electronic media (as defined in Policy 8315) shall be retained in accordance with Policy 8310,
Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if required by the Corporation's
records retention schedule.

A parent or adult student may make a written request for a hearing within ten (10) days from receipt of the CEO's notice.
Disciplinary Placement and Expulsion Hearings

The hearing will be conducted in accordance with Bay District School Board policies.

Final Order

The Bay District School Board will enter a written final order, including findings of fact and conclusions of law separately
stated. The final order will include a ruling on each exception filed, if any, in accordance with Florida statutes.

The final order will be served on all parties.

Appeal

A party may seek judicial review of the final order in accordance with F.S. 120.68.

Denial of Admission

A student seeking to enroll in a Corporation school who has been expelled by an in-state or out-of-state public district
school board, private school, or lab school for an act that would have been grounds for expulsion according to the Code of

Student Conduct may be denied admission to the Corporation School.

Effective 7/1/23
Revised 10/5/23

© Neola 2023
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5460 - GRADUATION REQUIREMENTS

It shall be the policy of the Corporation to acknowledge each student's successful completion of the instructional program
appropriate to the achievement of Corporation goals and objectives as well as personal proficiency by the awarding of a

diploma at a fitting graduation ceremony.

Standards for Graduation

The following credits will be required for promotion and graduation from North Bay Haven Career Academy:
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A. 6 credits to become a sophomore

B. 12 credits to become a junior

C. 20 credits to become a senior

D. 28 credits for graduation and meet the requirements for graduation outlined below.

Receipt of a standard high school diploma from North Bay Haven Career Academy requires successful completion of twenty-
eight (28) credits.

The twenty-eight (28) credits shall be distributed as follows:

Subject Credits
English Language Arts 4
Social Studies 3
Mathematics 4
Science 3
Fine or performing arts, speech and debate, or career and
technical education
Electives 12
Basic Physical education 1

A financial literacy course consisting of at least one-half (1/2) credit as an elective shall be offered.
Effective for students entering grade 9 in the 2023-2024 school year and thereafter

Receipt of a standard high school diploma from North Bay Haven Career Academy, requires successful completion of
twenty-eight (28) credits.

The twenty-eight (28) credits shall be distributed as follows:

Subject Credits
English Language Arts 4
Social Studies 3
Mathematics 4
Science 3
Fine or performing arts, speech and debate, or career and 1
technical education
Electives 11.5
Basic Physical education 1
Personal Financial Literacy and Money Management .5

High school students will be provided opportunities to take computer science courses and earn technology-related industry
certifications to satisfy high school graduation requirements. Computer science courses and technology-related industry
certifications that are identified as eligible for meeting mathematics or science requirements for high school graduation will
be included in the Course Code Directory.

The required credits may be earned through equivalent, applied, or integrated courses or career education courses as
defined in F.S. 1003.01¢43, including work-related internships approved by the State Board of Education and identified in
the course code directory. However, any must-pass assessment requirements must be met.

An equivalent course is one (1) or more courses identified by content-area experts as being a match to the core curricular
content of another course, based upon a review of the State academic standards and includes real-world applications of a
career and technical education standard used in business or industry. An integrated course includes content from several
courses within a content area or across content areas.

The earning and awarding of high school credits will be in accordance with Florida law including, but not necessarily limited
to, the provisions of F.S. 1003.4282 and those identified in the Student Progression Plan.
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For courses that require Statewide standardized end-of-course assessments, a minimum of thirty percent (30%) of a
student's course grade shall be comprised of performance on the Statewide standardized end-of-course assessment.

In order to graduate, students must earn passing scores on the Florida State Assessment (State-mandated testing) or
scores on a standardized test that are concordant with passing scores on the State-mandated testing. Additionally, a
student must earn a cumulative GPA of 2.0 on a 4.0 scale.

High School Diploma

The Corporation shall award a standard high school diploma to every student enrolled in this Corporation who meets the
requirements of graduation established by this Corporation or who properly completes the goals and objectives specified in
his/her IEP including either the exemption from or the requirement to complete the State-mandated tests and the

recommendation of the IEP Team.

Each student's standard high school diploma will include, as applicable, the following designations, if the student meets the
criteria:

A. Scholar Designation

In order to earn the Scholar Designation, the student must, in addition to the requirements for a standard high
school diploma, satisfy the following:

1. English Language Arts (ELA) - Pass the 11th grade ELA State assessment.

2. Mathematics - Earn one (1) credit in Algebra II or an equally rigorous course and one (1) credit in statistics
or an equally rigorous course. Students must pass the Geometry State assessment.

3. Science - Pass the Statewide standardized Biology I end-of-course assessment and earn one (1) credit in
chemistry or physics and one (1) credit in a course equally rigorous to chemistry or physics.

4. Social Studies - Pass the Statewide standardized United States History end-of-course assessment.
5. Foreign Language - Earn two (2) credits in the same foreign language.
6. Electives - Earn at least one (1) credit in an Advanced Placement, or a dual enroliment course.

B. Industry Scholar Designation

In order to earn the Industry Scholar Designation, a student must, in addition to the requirements for a standard
high school diploma, attain one (1) or more industry certifications on the Florida Department of Education's current
Industry Certification Funding List.

Students and parents shall be provided information about diploma designations through an online education and career
planning tool, which allows students to monitor their progress toward the attainment of each designation.

Florida Seal of Fine Arts Program

Additionally, students who develop an exemplary level of proficiency in the performing or visual arts may be awarded a seal
on a standard high school diploma through the Florida Department of Education's (FLDOE) Florida Seal of Fine Arts
Program. Beginning with the 2024-25 school year, students are eligible for the Florida Seal of Fine Arts if they meet the
following requirements:

A. The student earned a standard high school diploma.

B. The student completed at least three (3) year-long courses in dance, music, theatre, or visual arts with a grade of
"A" or higher in each course, or earned three (3) sequential course credits in such courses with a grade of "A" or
higher in each course pursuant to F.A.C. 6A-1.09441.

C. The student completed at least two (2) of the following requirements:
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1. completed a fine arts International Baccalaureate, advanced placement, dual enrollment, or honors course
with a grade of "B" or higher;

2. participated in a Corporation or Statewide organization's juried event as a selected student participant for
two (2) or more years (a "juried event" means a Corporation or Statewide organization's event where a
student or group of students are judged by one (1) or more judges on the selected fine arts discipline of their
choosing and receive a scored rating and written or oral feedback);

3. recorded at least twenty-five (25) volunteer hours of arts-related community service in their community and
presents a comprehensive presentation on their experiences pursuant to Corporation;

4. submits a portfolio that demonstrates the student is an exemplary practitioner of fine arts, as described in
F.A.C. 6A-1.09952; or,

5. received Corporation, State, or National recognition for the creation and submission of an original work of art

(i.e., @ musical or theatrical composition, visual artwork, or choreographed routine or performance created by
the student).

The Corporation shall maintain records showing which students earned the Florida Seal of Fine Arts and report such
information to the FLDOE in accordance with FA.C. 6A-1.0014.

Honorary Diploma

An honorary diploma may be awarded in the case of such unfortunate circumstances as the severe disability or death of a
student prior to graduation. The student must have been a senior in good standing to meet the requirements of graduation
established by the Corporation at the time of the disability/death.

Early Admission Program

High school graduation by means of the Early Admission to College Program is an alternative for the college-bound student
during the normal senior year in high school. When the prescribed Corporation conditions as set forth in the student
handbook have been met, the student shall be awarded a high school diploma with the regular high school graduating

class. The official college transcript shall be made a part of the student's high school permanent record file.

When students leave high school as Early Admission to College Program students, they may participate in graduation
exercises with their graduation class and may be ranked in the class pursuant to Policy 5430.

Early High School Graduation

For the purposes of this policy, the term early graduation means graduation from high school in less than eight (8)
semesters or the equivalent by completion of the required number of credits.

A student also has the option of early graduation if the student has completed a minimum of twenty-eight (28) credits and
otherwise meets the requirements for graduation.

A student who graduates early may participate in graduation exercises including senior recognition day and ceremony. The
student will not be included in the class ranking, honors, and award determinations.

Certificate of Completion

A student who completes the minimum number of credits and other requirements for graduation but cannot earn a passing
score on the State mandated testing, achieve a cumulative grade point average of 2.0 on a 4.0 scale or its equivalent, or
complete all other applicable requirements prescribed by the Corporation pursuant to Florida statutes shall be awarded a
certificate of completion in a form prescribed by the State Board of Education.

Notice to Students and Parents

The Corporation will notify students and parents, in writing, of the requirements for a high school diploma from North Bay
Haven Career Academy, available designations, and the eligibility requirements for State scholarship programs and

postsecondary admissions.

Commencement Exercises
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Commencement exercises will include only those students who have successfully completed requirements for a high school
diploma from North Bay Haven Career Academy, early High School Graduation, Early Admission to College Program, or a
certificate of completion for graduation as certified by the high school principal. No student who has completed the
requirements for graduation shall be denied a diploma as a disciplinary measure. A student may be denied participation in
the ceremony of graduation when personal conduct so warrants.

Students are permitted to lawfully wear dress uniforms of any of the Armed Forces of the United States or of the State at
their graduation ceremony.

Effective 7/1/23
Revised 10/5/23

© Neola 2023
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